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IN THE UNITED STATES .DISTRICT COURT RECEIVED 
FOR THE NORTHERN DISTRICT OF CALIFORNIA 

OEO 2 1 1993 

3 FRANK BUTTINO, 
and all others similarly 

4 situated, 

5 Plaintiffs, 

6 v. 

7 FEDERAL BUREAU OF 
INVESTIGATION, et al., 

Defendants. 

) 
) 
) 
) 
) 
) 
) Civil Action No: C-90-1639 SBA 
) 
) 
) 
) 
) 

8 

9 _______________ ) 
10 SBTTLBXBlrr AGRBZKEN'l' 

11 WHEREAS, plaintiffs have filed a lawsuit challenging alleged 

12 actions taken by the United states Department of Justice and the 

13 Federal Bureau of Investigation as violations of the Due Process 

14 Clause of the Fifth Amendment to the constitution of the united 

15 States; and 

16 WHEREAS, a class was certified on September 24, 1992, 

17 consisting of all past and present employees and all applicants of 

18 the FBI; who are gay, or who engage in homosexual conduct with 

19 consenting adults in private; and 

20 WHEREAS, the plaintiffs' counsel, on behalf of the class, 

21 consider that, in light of the benefits derived from the settlement 

22 agreement, it is desirable to compromise and settle the claims 

23 alleged in this action upon the terms and conditions hereinafter 

2·4 set forth; and 

25 WHEREAS, the defendants maintain that the claims against them 

26 are without merit, but co~sider it desirable to settle this action 

27 in the manner and upon the terms and conditions hereinafter set 
28 
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1 forth to avoid further expense, inc~nvenience and the distraction 

2 of burdensome litigation, and to finally put to rest the claims 

3 asserted in this. action; 

4 WHEREAS, defendant Department of Justice has recently issued 

5 a statement of policy that prohibits discrimination in employment 

6 and the issuance, denial, or revocation of a security clearance on 

7 the basis of sexual orientation; 

8 NOW THEREFORE, the parties agree as follows: 

9 1. The Federal Bureau of Investigation ("FBI") will formally 

10 adopt guidelines consistent with the Attorney General's policy 

11 statement of December 2, 1993, attached as Appendix A, and the 

12 • outline of implementing guidelines, attached as Appendix B, 

13 prohibiting discrimination against applicants or employees on 

14 grounds of sexual orientation or homosexual conduct among 

15 consenting adults in private. For the purposes of this settlement 

16 agreement, the term "formally adopt11 will be defined as issuance of 

17 the guidelines with the approval of the Director of the FBI and 

• 1s does not imply any form of formal or informal administrative 

19 rulemaking. A claim of material breach of this paragraph may only 

20 be based upon a claim that the defendants have failed to formally 

21 adopt the guidelines referenced in this paragraph. 

22 2. The FBI will accept a renewed application for employment 

2:3 from Dana Tillson and process that application and conduct an 

2·4 updated background investigation within 90 days from the date that 

25 Ms. Tillson completes her submission of the updated application 

26 materials. If the updated background investigation does not reveal 

27 any derogatory information and Ms. Tillson otherwise satisfies the 
28 
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1 existing requirements to become a special agent, the FBI will offer 

2 Ms. Tillson a place in the next incoming class of new FBI agents. 

3 Based on Ms. Tillson's applicant file, which was produced in 

4 discovery, neither the FBI nor any other defendant he~ein is 

5 presently aware of any information that would render Ms. Tillson 

6 unable to satisfy existing requirements for FBI employment 

7 (including security clearances therefor) nor of any derogatory 

8 information that might arise in a background investigation of Ms. 

9 Tillson. 

10 3. The defendants agree to pay Mr. Buttino the sum of 

11 $205,000 and further agree to allow Mr. Buttino to redeposit the 

12 sum of $67,797 to his pension account. The amount to be 

13 redeposited to the pension account represents the $53,637.52 that 

14 Mr. Buttino withdrew upon his termination plus interest of 

15 $14,160.oo. The defendants agree that the refund of civil service 

16 retirement deductions totalling $53,637.52 that was paid to Mr. 

17 Buttino on December 12, 1990 1 shall be deemed an erroneous payment. 

18 As a result ot this return of withdrawn funds, Mr. Buttino will be 

19 entitled to a monthly annuity payment of $1,746, based on 20 years 

20 and 10 months of service, beginning on his sixty-second birthday, 

21 which is February 18, 2007. The lump sum payment of $205,ooo will 

22 be subject to tax withholding in the following amounts: a flat 28%, 

23 or $57,400; for federal income tax; 6%, or $12,300, for FICA; and 

24 1.45%, or $2972.50, for California state income tax. The amount to 

25 be redeposited to Mr. Buttino's pension account pursuant to this 

26 paragraph will he subtracted from the lump sum payment, after the 

27 tax withholding described in this paragraph, and redeposited to Mr. 
28 
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l Buttino's pension account within 60. days from the date that the 

2 lump sum payment is issued to Hr. Buttino. 

3 4. The FB_I will provide to Hr. Buttino a written statement 

4 to the following ettect: "Former special Agent Buttino, during the 

5 course of his twenty-year career with the FBI consistently received 

6 'excellent' or 'outstanding' performance evaluations and that the 

7 FBI is not in possession of any information that Mr. Buttino has 

B ever improperly disclosed any classified information or sensitive 

9 information from FBI investigative case files during his employment 

10 with the FBI." 

ll s. The defendants agree to pay up to, but not more than, 

12 $53,000 in attorney's fees and costs, subject to adequate 

13 documentation. This amount shall be divided as follows: up to, 

14 but not more than, $40,000 in attorney's fees and costs shall be 

15 paid to Richard Gayer, subject to adequate documentation; and 

16 $13,000 in costs shall be paid jointly to plaintiff Frank Buttino 

17 and Heller, Ehrman, White & McAuliffe, subject to adequate 

18 documentation. Plaintiffs and their attorneys hereby _waive any and 

19 all further requests for attorney's fees and/or costs. 

20 GENERAL PROVISIONS 

21 6. The parties agree that the settlement agreement shall be 

22 implemented in the following manner: 

23 a. Upon execution, the parties shall promptly file this 

24 settlement agreement with the United States District court for the 

25 Northern District of California and request this Court to enter an 

26 order: 

27 
28 

(l) Preliminarily approving the proposed settlement 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

(2) 

(3) 

._., ,..., 

agreement as presumptively fair, reasonable and 

adequate1 

Requiring that notice of the terms of this 

settlement agreement, and the right to object to 

the proposed settlement be given to all members of 

the class through a notice published in The New 

York Times, The Los Angeles Times, The Washington 

Blade (ot Washington, o.c.), and the Bay Area 

Reporter (of San Francisco). 

Scheduling a fairness hearing to determine the 

fairness of the proposed settlement with respect to 

the class. 

b. Class members will have until ten (10) days before the 

14 date of the fairness hearing within which to file written 

15 objections to the proposed settlement. For the purposes of this 

16 Agreement, the effective date of this settlement agreement is the 

17 date that this court enters an order approving the settlement 

18 agreement as fair, reasonable and binding on the class. 

19 c. A fairness hearing shall be held at such time and 

20 place as ordered by this court to consider whether the proposed 

21 settlement should be finally approved as fair, reasonable, and 

22 adequate. Any class member who has submitted a timely written 

23 objection may appear at the hearing and show cause· why the 

24 settlement and compromise proposed in the settlement agree111ent 

25 should not be approved. Objections raised at the· hearing will be 

26 limited to those matters addressed in timely written objections. 

27 
28 

d. It is an express condition of this settlement 
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l agreement that the class described in this Agreement be bound by 

2 this Agreement. 

3 7. All parties agree to the dismissal of all of Mr. Buttino's· 

4 claims and the class claims contained in the Second Amended 

5 complaint in this case without prejudice at this time, upon the 

6 entry of the Order approving this settlement. After guidelines 

7 consistent with those outlined in Appendix Bare formally adopted 

8 by the FBI, plaintiffs' counsel, within 30 days or upon the 

9 approval by this court of this settlement agreement after a 

10 fairness hearing, whichever is later, will dismiss all of Mr. 

ll Buttino' s claims and the class claims contained in the Second 

12 Amended complaint with prejudice. 

13 8. Any allegation of a failure to comply with the terms and 

14 conditions of this settlement agreement by one or more of the 

15 parties shall be by written notice to the undersigned counsel. 

16 Said notice shall specify the facts supporting the allegation, and 

17 shall precede the filing of any motion to enforce the terms of this 

18 agreement. Upon receipt of said notice by counsel,.the alleged 

19 defaulting party shall either remedy the alleged failure and so 

20 notice all other counsel in writing or provide written explanation 

21 within thirty (30) days. At the end of such period, if the issue 

22 is not resolved, any party may seek judicial enforcement of this 

23 settlement agreement. 

9. This settlement agreement is binding on all parties and 

25 shall be null, void, and of no force or effect if this Court does 

26 not approve this settlement, except that nothing in this settlement 

27 agreement shall be construed to waive rights to assert claims for 
28 
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1 relief from future violations of 1·aws and regulations. 

2 10. Defendants shall not be obligated to carry out any term 

3 of this settlement agreement it any otherwise applicable future 

4 federal statute(s) or regulations, or Executive order, precludes 

5 the defendants from complying with, or withdraws defendants' 

6 authority to perform, that term. 

7 11. 'l'his settlement agreement does not represent an admission 

8 of liability by any defendant. 

9 12. The terms of this settlement agreement constitute the 

10 entire understanding among the parties, and no statement, remark, 

11 agreement or understanding, oral or written, which is not contained 

12 herein, shall be recognized or enforced. 

13 

14 Agreed: 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 
28 

FOR THE PLAINTIFFS: 

Dated: ;2. j})ic. 1 q 1 ~ 

Dated: ~,;23/fl) 

SETTLEMENT AGREEMENT 

R 
F 
$ 

MICHAE 
He'ller, Ehrman 

McAuliffe 
601 south Figueroa street 
40th Floor 
Los Angeles, CA 90017-5758 
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1 

2 
FOR THE DEFENDANTS: 

3 

4 

5 

6 

7 

8 

9 

10 

11 

Dated: 

Dated: 1z/t2/f3 

12. OF COUNSEL: 

13 TONI M. FOGLE 
EDWARD L. WILLIAMS 

14 Federal Bureau of 
Investigation 

15 Legal counsel Division 
9th & Pennsylvania Ave., N.W. 

16 Investigation 

17 

18 

19 

20 

21 

22 

23 

.24 

25 

26 

27 
28 

Washington, o.c. 20535 

SETTLEMENT AGREEMENT - d 

-

FRANK W. HUNGER 
sistant Attorney General 

VIN 
Deputy Assistant Attorney General 

~~&~ 
KEVIN M. SIMPSON 
ROBERT A. VAN KIRK 
Attorneys, Department ot Justice 
Civil Division, Room 938 
901 E. St., N.W. 
Washington, o.c. 20530 
Tel: (202) 514-3336 
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OU'l'liill'B 01' l'BI GUl'.DBLINBS 

JNVBSTIGATIVI QtllDILIDS 

1. An applicant generally should not be asked to state or 
discuss his/her sexual preference or orientation and will not be 
asked to discuss specific intimate sexual acts. 

2. An investigation may inquire into conduct, including 
heterosexual or homosexual conduct, that is relevant to character, 
judgment, stability, responsibility, candor or discretion, or 
creates a susceptibility to coercion, duress, undue influence, 
pressure, or compromise. 

3. During the application process, candidates will be 
advised that the FBI demands that its employees be free from undue 
influence, pressure, and susceptibility to coercion and compromise. 
An applicant will be asked whether he or she is concealing any 
activity or conduct (e.g. financial) responsibility, marital 
infidelity, chemical abuse, sexual conduct, or criminality) which 
reasonably may subject the person to influence, pressure, coercion, 
or compromise. Candidates will also be told that if any such 
conduct or activity exists, if hired, the person has an affirmative 
obligation to imlllediately notify the FBI in writing of any attempt 
by any person, organization, or entity to exert influence or 
pressure, directly or indirectly, because of the conduct and/or its 
concealment. 

4. Persons interviewed during the course of a background 
investigation will be asked whether they are aware of anything in 
the applicant's background that might be the basis of attempted 
influence or coercion (e.g., financial responsibility, marital 
infidelity, chemical abuse, concealed sexual conduct, or 
criminality). Third parties will not, however, be directly asked 
if the candidate who is the subject of the background investigation 
is homosexual_,. 

EMPI.OYKE!n' DBTBlUIIHATIOH GUIDELIDS 

1. .sexual orientation or preference may not be considered as 
a basis for or negative factor in determining one's suitability for 
employment. 

2. sexual conduct, whether heterosexual or homosexual, will 
be equally considered in determining one's suitability for 
employment where such conduct reasonably raises a question as to 
character, jud9lllent, stability, responsibility, candor, or 
discretion. 

SETTLEMENT AGREEMENT 
APPENDIX B 
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SBCURITY CLBAR»tCB ADJVDICAT%0H GU%DBLl:JIBS 

1. Sexual orientation or preference may not be used as a 
basis for or negative factor in determining a person's eligibility 
for a security clearance. 

2. sexual conduct may be considered if such conduct 
reasonably raises a question as to character, judgment, stability, 
candor, forthrightness, responsibility, or discretion or creates a 
direct or indirect susceptibility to coercion, duress, undue 
influence, pressure, or compromise. Heterosexual and homosexual 
conduct will be equally considered in this regard. 

3. Lack or candor and forthrightness may be the basis for an 
adverse security adjudication even where the underlying conduct 
might not be. 

4. Failure to immediately report any attempted influence 
presumptively raises questions about the person's retention of 
seourity clearances, which failure will be considered as a 
significant negative factor. 

5. security clearance adjudications are case-by-case 
determinations, based on an analysis ot the totality of 
circumstances-, . -that access to classified information is clearly 
consistent with the interests of the national security. 

SETTLEMENT AGREEMENT 
APPENDIX B 



IJOJ S'l'.l.'I'ZIIBNT or POLICY nm USPZCT 

1.'0 NONDISCRIIIIlfA.,ION DI DPLODBlff 

The Department or Justice does not discriminate on the basis 
ot race, color, religion, sex, national origin, disability, or 
sexual orientation. Every person seeking or holding employment 
with the Department, its bure•u•, and its divisions, is judged in 
hiring and in connection with any other employment action -­
including, without limitation, disciplinary action; issuance, 
denial, or revocation of a security clearance: or dismissal -- on 
the basis of his or har abilities, demonstrated performance, 
experience, conduct, character, judgment, stability, discretion, 
integrity, responsibility, candor, and other appropriate 
qualifications. 

The Department may inquire into and examine a person's 
per!ormance, experience, conduct, character, judgment, stability, 
atscretlon, integrity, responsibility, and candor in d~tenaining 
•uitability for employment and trustworthiness. In the context 
0! determining eligibility tor security clearances or access to 
sensitive information, the Department may investigate and 
consider any matter that would reasonably subject the applicant 
or employee to coercion; but no inference concerning 
susceptibility to coercion may be raised solely on the basis of 
the race, color, religion, sex, national origin, disability, or 
sexual orientation of the applicant or employee. 

Each component of the J)epartment is directed to issue any 
further rules or regulations necessary to implement fully th11 
policy statement. 

This statement of policy ls not intended to create any 
enforceable legal rights in any person. 

Date: December 2, 1993 



As Adopted June 7, 1994 

DEPARTMENT OF JUSTICE PRIDE 

"A Simple Matter of Justice" 

CHARTER 

There is hereby established, in accordance with the following provisions, an 
association of employees of the United States Department of Justice (the "Depart­
ment") to be known as Department of Justice Pride ("DOJ Pride"). 

I. PURPOSE 

DOJ Pride's general purposes shall be: 

A. To identify and address -issues particularly affecting gay, lesbian and 
bisexual employees of the Department; 

B. To support the Department in the development and implementation of 
effective policies and practices for the elimination of .discrimination on 
the basis of sexual orientation in all Departmental activities; and 

C. To serve as a resource and point of contact for its members, for those 
seeking or considering employment with the Department, and for other 
interested individuals or groups. 

II. FUNCTIONS 

DOJ Pride shall work on its own and, where possible, with the Department to: 

A. Eliminate prejudice and discrimination against gay men,' lesbians, and 
bisexuals in the Department, and facilitate good work relationships 
among Department employees of all sexual orientations; 

B. Educate policymakers, managers and other employees about issues of 
concern to DOJ Pride members; and 

C. Serve as a source of information and advice for, and a means of 
communication between, DOJ Pride members, the Department (including 
policymakers; managers and other employees), and all other interested 
individuals or groups. 
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Ill. POLICIES 

A. DOJ Pride's interests and activities shall extend, to the extent 
practicable, to all Departmental offices (including the offices of the 
various United States Attorneys), boards, divisions, or other components 
or operations; 

B. DOJ Pride shall be nonpartisan and noncommercial, and shall be 
supported by contributions from its members and, to the extent available 
and appropriate, by contributions or other funding from the Department 
or from other individuals or groups; 

C. DOJ Pride shall not itself discriminate in any of its activities on the basis 
of sexual orientation, marital status, sex, gender, race, color, religion, 
national origin, disability, or political affiliation; 

D. DOJ Pride shall exist to conduct activities of interest to its members, as 
determined through the democratic processes outlined below. 

IV. MEMBERSHIP 

A. Voting membership in DOJ Pride is open to any Department employee, 
former employee, individual contractor, or employee of a contractor who 
is interested in the association's activities and concerns. 

B. Associate (non-voting) membership may be accorded by the Board of 
Directors (or any association officer designated by the Board) to any 
individual not qualified for voting membership who shares the 
association's interests and goals. 

C. Sexual orientation is a personal and often private matter, and all 
decisions about sharing such information must be made by the individual 
involved. To that end: 

1. DOJ Pride's official membership list will be maintained by the 
Secretary in strict confidence, and will be used solely for internal 
organizational purposes. The Secretary may make aggregated or 
otherwise anonymous membership information available to the 
Board of Directors or to the general membership, but shall make 
information concerning individual members available only to the 
President and only when necessary for the discharge or his or her 
organizational duties. 
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2. 

3. 
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The Secretary shall in addition maintain a list containing the 
names of and a means of contacting all current members of the 
Board of Directors, which shall be available to all members and to 
the public. Information concerning individual members shall not 
be made available in any other way or to any other person without 
the specific written consent of each individual involved. 

,, 

It is the responsibility of all officers and members to maintain the 
confidentiality of other members, fellow employees, or other 
individuals who attend meetings or participate in other DOJ Pride 
activities. 

V. BOARD OF DIRECTORS 

A. DOJ Pride will elect from among the voting membership a Board of 
Directors Gonsisting of a President (elected as described below) and six 
(6) other members. The Board of Directors shall provide counsel and 
assistance to the President, and shall make important decisions and set 
general policies for the association in matters not coming before the 
general membership for consideration and decision. It shall be a goal of 
the association to achieve diversity of representation on the Board. 

B. The first Board will be nominated and elected by a simple majority vote 
of members attending the initial election meeting. Immediately after 
election of the first Board, one-half of the Directors (other than the 
President) then elected shall be selected by lot to serve for a term of one 
year. The remaining directors (other than the President) and all directors 
thereafter elected shall serve for a term of two years. The President 
shall serve for a term of one year. All terms of office shall expire upon 
the election of successors in accordance with Section VI. 

C. The Board shall organize itself and conduct its meetings as it shall see 
fit, except that: 

1. The Board may take any contested action only by the vote of a 
majority of all Board members (including the President) holding 
office at the time; 

2. The Board shall· keep minutes or other appropriate records of its 
meetings and actions, which shall be made available to any voting 
member on request, and shall report at each meeting of the 
general membership on any actions taken by the Board since the 
last such meeting; and 
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3. A member of the Board (including the President or any other 
officer) may be removed from office at any time with the 
concurrence of a majority of the voting members of DOJ Pride 
attending a general membership meeting called for the purpose of 
considering such action. 

D. Vacancies occurring on the Board of Directors through resignation, 
removal or otherwise prior to the expiration of the former member's term 
of office must be filled for the remainder of that term by special election 
from among the voting membership, except that vacancies so occurring 
six months or less before the expiration of the member's regular term 
need not be filled until the next regularly scheduled election. 

VI. ELECTIONS AND OFFICERS 

A. 

8. 

C. 

D. 

DOJ Pride shall hold a general meeting in June of each year for the 
purpose of electing a President and other members of the Board of 
Directors to replace those whose terms expire in that year. Candidates 
may be nominated by any voting member (including themselves). The 
election of the President shall take place before the election of other 
members of the Board, and the President shall be elected by a simple 
majority of members attending the election meeting. Unsuccessful 
candidates for President may thereafter run for election to the Board. 

Members shall be entitled to vote for a number of candidates for election 
to the Board equal to the number of positions to be filled, but no member 
may cast more than one vote for any one candidate. Candidates shall 
be elected to vacant positions in the order determined by the number of 
votes that they receive. In the event that more candidates receive an 
equal number of votes than there are remaining vacant positions, the 
outcome shall be decided by run-off among those candidates. 

Within two weeks after the election of new Board members, the Board 
shall select from among its members a Vice-President, a Secretary and 
a Treasurer. Each such officer shall serve until the selection of a 
successor after the following year's election. 

Nff. h(;OM[~ "h o o 1cer may serve more t an :t.wo consecutive terms in t e same 
position. An officer may be removed from office with the concurrence 
of a majority of the members of the Board, but may not be removed as 
a Director other than by the membership in accordance with Section 
V(C)(3). When any office other than the Presidency becomes vacant 
before the end of a normal term through resignation, removal or other­
wise, that office may be filled for the remainder of the term by the Board 
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of Directors from among its remaining members (including a member 
elected to fill a vacant Director's position under Section V(D)). 

A. The President, with the guidance of the Board and the help of the other 
officers and of such other members or committees as he or she may 
designate, shall: 

1. Develop or maintain a statement of organizational goals and 
strategies; 

2. Develop or maintain a statement of specific annual objectives and 
the methods to be used in pursuing them; 

3. Organize and direct all DOJ Pride activities to meet the goals and 
objectives so defined; 

4. Report annually to the Board and the membership on the 
continuing appropriateness of the organization's goals and 
objectives and the progress made in reaching them, and take or 
suggest to the Board and the membership actions necessary to 
redress identified problems or deficiencies; 

5. Develop the agenda and preside at all meetings of the officers or 
of the general membership; 

6. Serve as or designate the official representative and spokesperson 
for DOJ Pride, including for purposes of signing agreements, 
commitments, or obligations on behalf of the organization; 

7. Appoint such standing or ad hoc committees as he or she shall 
deem necessary, or as the Board of Directors or a majority of the 
voting members present at any general meeting shall direct; 
provide rules as necessary for their organization, operation and 
termination, including in his or her discretion appointing a 
committee Chair; and oversee their operations; and 

8. Perform such other duties as the Board of Directors may specify 
from time to time. 
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B. The Vice-President shall: 

1 . Advise and assist the President in the execution of his or her 
reponsibilities, and perform such other duties as the President may 
specify from time to time; and 

2. Perform the functions of the President in case of the latter's 
absence or incapacity, and assume the Presidency in case of the 
President's resignation or removal. 

C. The Secretary shall: 

1. Keep minutes of all general meetings; 

2. Maintain all official organization records, including the membership 
records described in Section IV(C); 

3. Notify members and, to the extent possible, other interested 
individuals of all meetings and activities, and circulate minutes, 
agendas, and other pertinent documents as appropriate and 
practicable; and 

4. Perform such other duties as the President may specify from time 
to time. 

D. The Treasurer shall: 

1. Receive and disburse all funds payable to or by DOJ Pride, issuing 
or requiring a receipt for such funds when appropriate; 

2. Keep clear and accurate records of all receipts and disbursements 
of funds; 

3. Maintain such bank or other financial accounts as may be 
necessary or desirable for the orderly transaction of the 
organization's financial affairs; and 

4. Report periodically and as otherwise requested to the President 
and the Board of Directors, and at least annually to the general 
membership, on the financial status of association or the financial 
results of any of its particular activities. 
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VIII. DEPARTMENTAL RECOGNITION AND LIAISON 

DOJ Pride shall seek such official or de facto recognition by the Department as 
may be available and seem desirable in the view of the Board of Directors in 
consultation with the general membership. Such recognition might include the 
designation by the Department of an appropriate official of suitable rank and function 
to act as an official liaison between DOJ Pride and the Department. DOJ Pride shall 
in all events make itself available for such consultation regarding and participation in 
Department affairs as may prove useful to the Department in pursuing effective 
policies of non-discrimination and other common goals. 

IX. MEETINGS 

A. Regular meetings shall be held monthly or as otherwise directed by the 
Board of Directors, and shall be open to any . person eligible for 
membership {whether or not a member). Special meetings may be held 
as necessary at the call of the President or the Board of Directors, and 
shall be called by the Secretary at the written request of any 10 voting 
members. All meetings shall be conducted, when necessary, under 
Robert's Rules of order. 

8. Officers and ,committees may meet from time to time as necessary to 
conduct their business, but shall report at each general meeting on their 
proceedings or other actions taken since the last such meeting. 

X. VOTING 

A. At any meeting of the membership, the presence of five voting members 
{other than members of the Board of Directors) shall constitute a quorum 
for the purpose of transacting any normal business, and action may be 
taken by a majority vo~e of those present {in person or by proxy) at the 
meeting. 

8. Any action involving significant change to the structure or ongoing 
operation of DOJ Pride, as determined by the Board of Directors (but in 
any event including all elections and any amendment of this Charter), 
may be taken only: 

1. After no less than 21 days' notice to all voting members listed on 
the official membership list maintained by the Secretary in accor­
dance with Section IV(C)(1) of the general nature of the proposed 
action and the time and place of the meeting at which it is to be 
considered; 



\ 

2. 

3. 
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By a meeting at which at least sixty percent of the voting mem­
bers listed on the official membership list referred to above are 
present in person or by proxy; and 

In the case of amendments to this Charter, by a vote of two-thirds 
of the members present and voting (in person or by proxy). 

C. At any meeting, a voting member may attend and vote either in person 
or by proxy. Any such proxy shall be in writing, shall be limited in time 
and purpose to a specific meeting of the membership (or any postpone­
ment, continution or adjournment thereof), and shall specify in reason­
able detail the particular m~tters on which the individual granted the 
proxy shall be entitled to cast the absent member's vote. 

XI. CHAPTERS 

A. With the approval of the Board of Directors (or by vote of the general 
membership in accordance with Section X(B)), local groups of individuals 
eligible to membership may establish Chapters of DOJ Pride at locations 
other than Washington, D.C. 

B. Each Chapter may develop its own local rules of organization and 
operation, provided that any Chapter wishing or purporting to remain 
affiliated with DOJ Pride or to use that name in any of its activities must: 

1 . Share the general interests and goals reflected herein and adopted 
from time to time by DOJ Pride itself; 

2. Submit any organizational documents, and amendments thereto, 
to the Board of Directors for review and acquiescence; and 

3. Maintain active communication and cooperation with DOJ Pride, 
through its officers and Board of Directors, to ensure a continuing 
community of interest and coherence of goals and actions in 
pursuing common aims. 



Proposed amendment to IV.C.1. of the charter adopted June 7, 
1994: 

Current language: 

DOJ Pride's official membership list will be maintained by the 
Secretary in strict confidence, and will be used solely for 
internal organizational purposes. The Secretary may make 
aggregated or otherwise anonymous membership information 
available to the Board of Directors or to the general membership, 
but shall make information concerning individual members 
available only to the President and only when necessary for the 
discharge or [sic] his or her organizational duties. 

Proposed language: 

DOJ Pride's official membership list will be maintained by the 
Secretary in strict confidence, and will be used solely for 
internal organizational purposes. The Secretary may make 
aggregated or otherwise anonymous membership information 
available to the Board of Directors or to the general membership, 

~~~;f~g:~~Ei~;~. 
Are you a Department employee, former employee, individual 
contractor, or employee of a contractor? 

Yes. Please vote for one: 

In favor of proposed change 

Against proposed change 

No. You may not vote. 

































































 

  

      
  

  

  

  
   
   

  

           
         

            
  

       

            
   

           
        

              
         



       

        
   

       

      

  

          
   

        
        
       

          
            

       

            
   

         

        

     
     
  
     
           

 
  

        

 



        
            

             
              

         
          

            
           
         

      

    
     

   
      

        

  

         
 

        

           

           

      

     

        

 



  
       
     
  

    
          

     
        

      

     
         
     
        
         
       
      

            
    
       
      
       

   
   
     
   
    
   
   

 



       

          

            
        

   

      

           
 

           
      

       

       

            
    

         

               

  

             
       

           

   

   
  
  

   

 



      
     

  

 
 

 
 

 
  

  
 

 
     

       

  
       

        
  

       
     

    
   

     
  

         
      
        

      
    
      

  
       

    
    

 
 

 
   

  
   

   
 

 
 

   
 

    
 
  

    
  

 
  

 
 

 
 

 
  

 
    

   
 

 
    
    

  
    

   
  
   
    

   
 

  
    

  
 

    
  

    
  
  
  

  
  

    
      

   





    
    

    
   

    

  

       
  

         
        

   

                     
               
                
   

                   
             

                    
    

        
  

          

          
 

                  
     

          

      

    

   

  
           



   

        
       

       

                
                
             

               
           

                
             

              
              
              

             
                 
       

                
                

             

              
              
             

              
               

            
            

         

             
               

              
             

              
                

   



     
    

    

          
 

            
         

                
            

              
      

       

          
   

             
            

       

           
          

             
           

            
           

          

        

        

      

   





 

 

  

    
    

           

             
           







       

        
   

       

      

     

  

          
   

        
        
       

          
            

       

            
   

          

         

        

     
     
  
  
           

 
  

        

 



         
            

             
              

         
           

              
           

      

      

    
     

   
      

        

  

         
 

        

           

           

      

     

        

 



 

  
       
     
  

    
          

     
        

      

     
         
     
        
    
       
      

            
    
      
      
      

   
   
     
   
    
   
   

 



       

      

            
        

   

      

           
 

           
      

       

       

             
    

         

               

  

              
      

          

   

   
  
  

 



  

             
      

            
  

       

             
  

               
 

            

      



     

 

      

      

    

       



  

      

    

    

    

        

 



 

        
      

    

       

      



 

 

       

         

 

         
 

      

  



      
  

    

  

 

      

      

    

 



 

     

     

          

     

    

       



     

      

     

   

   

  

       

  



     

   

     

     

      

       



  

   

     

  

    

  

 

  

      



  

  

    

   

    

      

    

      



  

      

       

      

        

       



  

 

   

  

    

  

      

 

 

 

  
  

 

   
  

    



 

         

   

      

      



 
  

               
          

            
      

            
      

   

           
  

        
         

          
        

   

           
    

    

           
     

         
     

   

        

     

 



  

    

          
          

           
        

          
          

        

          
            

         
              

 

         
           

    

   

       

            
   

 



 

              
           

       

           
                

             
           

            
           

              
           
             

             
          

          

              
           

         











































ADDRESSING DISCRIMINATION ON-THE BASIS OF 
SEXUAL ORIENTATION THROUGH STATUTES CURRENTLY 

ENFORCED BY THE CIVIL RIGHTS DIVISION 
Prepared by DOJ Pride 

July 1998 

I. Litigation Addressing Discrimination on the Basis of Sexual 
Orientation 

A. Appellate Section & Other Sections: 
1. File briefs as Amicus/Intervener arguing that 

discrimination on the basis of sexual orientation 
violates the Equal Protection Clause under 
rational basis scrutiny or heightened scrutiny. 
a. Public employer (schools, police departments) 
b. Public housing 
c. Public services, including 

i. police and institutions 
ii. schools: Treating gay/lesbian students 

differently. Peer/Peer or Staff/Student 
sexual orientation harassment violates 
Equal Protection if school does not 
respond (Nabozny) 

2. First Amendment association cases for students 
trying to form gay/lesbian groups in schools. 

B. Housing: 
1. FHA, Sex discrimination if don't rent to same sex 

couples. 
2. Equal Credit Opportunity Act, sex or marital 

status discrimination against same-sex couple 
applicants. 

C. Education Section: Include harassment of gay/lesbian 
students as sexual harassment pursuant to sex 
provisions of Title IX. 
1. Peer on peer 
2. Staff on student 

D. Employment: 
1. Same Sex cases, Oncale 
2. Gender stereotype, Price-Waterhouse 

E. Special Litigation Section: 
1. 42 USC 14141: pattern or practice by law 

enforcement agency of discrimination based on 
sexual orientation 
a. Failure to serve/protect - Equal Protection 
b. Discriminatory enforcement/harassment - Equal 

Protection. 



c. Use of force, false arrest, improper search & 
seizure, 4th Amendment 

2. CRIPA: systemic discrimination in institutions. 
e.g., release time or other disadvantage to 
gays/lesbians placed in administrative 
segregation, failure to protect gays/lesbians from 
predation in a prison, failure to permit 
gay/lesbian reading materials. 

F. Criminal Sect£on: Find an 18 USC 242 case where a gay 
or lesbian person is willfully deprived of a 
constitutional right by a defendant acting under color 
of law. For example, 
3. Police use excessive force against a gay or 

lesbian person (use of force in violation of Due 
Process). 

4. Police fail to provide services to or protect a 
gay or lesbian person (failure to act in violation 
of Equal Protection). 

G. Disability Rights: Bring a case in which gay men are 
denied services or employment because they are 
perceived to have HIV, AIDS or similar disability. 

II. Other Avenues to Address Discrimination on the Basis of 
Sexual Orientation 

A. Community Relations Service mandate broadened from 
race, color, national origin to include sex and sexual 
orientation. 42 use 2000g-1. 

B. Continued support of gay and lesbian specific civil 
rights laws including the Employment Non-discrimination 
Act (ENDA), including sexual orientation into the hate 
crimes statute, and support for the President's 
Executive Order No. 13087 which amends E.O. 11478 to 
prohibit sexual orientation discrimination. 

III. Internal ways to continue to identify cases 

A. Publicly designate a "point person" 

B. Attend gay/lesbian legal conferences and meetings 
1. Lavender Law 
2. litigation roundtables 





















You're invited to attend the 

Gay and Lesbian Pride Month Program 

Tuesday, June 27, 2000 - 6:00 p.m. 
Conference Room B 

Main Justice Building 
(Enter on Pennsylvania Avenue between 9th and 10th Streets) 

Speakers: 

Janet Reno 
Attorney General 

Robert Raben 
Assistant Attorney General for Legislative Affairs 

At the Program, DOJ Pride will_present: 

• The Douglass Award to the Civil Rights Division for its outstanding contributions for making the 
DOJ a better workplace for all employees regardless of their sexual orientation. 

• The Roemer Community Service Award to Assistant Attorney General for Legislative Affairs, 
Robert Raben, and Associate Deputy Attorney General, Bernard Delia, for their contributions to the 
Lesbian, Gay and Bisexual Community. 

Sponsored by JMD EEO Staff & DOJ Pride 

All attendees without valid Federal Government employee identification must RSVP to Robert Moossy at 
202-514-6247 by June 26, 2000. 



DOJ Pride 
Gay, Lesbian, Bisexual and Transgender Employee Association 

of the United States Department of Justice 

A brief history 

May30,2002 

DOJ Pride is the Department's officially recognized LGBT employees association. 

DOJ Pride is interested in reaching out to all Department employees who may be 
interested in learning more about diversity in the workplace, since sexual orientation 
intersects all other classifications and characteristics (including the seven classes 
currently protected by Federal law). 

DOJ Pride was founded in 1994 by DOJ employees. Earlier that year, the Department 
issued a sexual orientation non-discrimination policy (this policy was issued pursuant 
to a settlement of a lawsuit in which a gay FBI agent named Frank Buttino sued the FBI 
after he was fired for being gay). DOJ Pride's first president was Marisa Demeo, an 
attorney who served in the Civil Rights Division's Employment Litigation Section, from 
1994 to 1997. DOJ Pride's first project was meeting with the Equal Employment 
Opportunity Staff in the Department to develop policies and procedures for enforcing 
the sexual orientation non-discrimination policy and developing avenues of redress for 
violations of the policy. 

The second president was Robert Moosey, who served from 1997 to 2000. In 1997, the 
Douglas Award was created and the first recipient was Attorney General Reno. 1997 
was also the first year DOJ Pride had an informational display in Main Justice, as well 
as the first organized Pride event in the Great Hall. In 1998, DOJ Pride added the 
Roemer community service award to its annual awards celebration. 

DOJ Pride has also conducted sexual orientation in the workplace educational 
workshops for EEO counselors and worked to develop (and later improve) the FBI's 
security clearance screening process regarding issues relating to sexual orientation. 

DOJ Pride members have also attended several working and focus groups regarding 
workplace and diversity studies commissioned by the Department. Jaye Sitton was the 
third president, Aaron Schuham was the fourth, and Marina Colby presently serves as 
the fifth DOJ Pride president. 

DOJ Pride remains committed to working with the administration to enhance the 
diversity and quality of the Department's workforce and to serve as a resource as we all 
work to eliminate prejudice and discrimination against gay men, lesbians, bisexuals and 
transgender persons in the Department. 



THE SECRETARY OF TRANSPORTATION 
WASHINGTON, D.C. 20590 

NATIONAL GAY AND LESBIAN PRIDE MONTH 
Statement by Secretary Norman Y. Mineta 

June 2003 

In the past 40 years, our country has discovered a commitment to diversity that 
for too long had gone unrecognized. As a result, millions of Americans from all . 
backgrounds how are gaining opportunities to succeed, and to contribute to the work of 
this great Nation. 

This month, we mark the contributions made by gay men and lesbians. Forty 
years ago, they were barred from employment with the Federal Government, a policy 
copied by many state and local governments and private-sector businesses. They were 
routinely denied security clearances, and if foreign, they were not even permitted to 
legally enter the United States, whether as tourists, ijusinesspeople, students or 
immigrants. Fortunately, this has changed in recent years, unleashing the potential of 
these men and women to contribute to our economy and our society. 

The same is true here at the Department of Transportation, where gay men and 
lesbians need no longer hide themselves or their families in order to join our mission to 
keep the American economy moving and help our fellow Americans travel safely. The 
work we do across the Nation is a cornerstone of America's economic health. We cannot 
get that job done without the full contributions of every person at DOT. 

We have a responsibility to ensure a workplace where every one of our colleagues 
• is treated with dignity and with respect for the talents and energy they bring to the work 
of the Department. That principle holds true without regard to race, gender, religion, 
national origin, age, disability, or sexual orientation. 

As gay and lesbian Americans have increasingly come forward to speak about 
their experiences, we have begun to understand with greater clarity the tremendous 
contributions the gay and lesbian community makes to this Nation - from the sciences, to 
education, the law, public policy and the arts. Those are the contributions we celebrate 
during National Gay and Lesbian Pride Month. The theme for Gay and Lesbian Pride 
Month this year is "The Dawn of a New Day" and, in this spirit, I urge all Department of 
Transp01iation employees to reaffirm our departmental commitment to diversity and 
inclusion. 





             
           

           
          

                
             

            
  

           
               

              
                

              
   

              
               

           
               

               

  

 



DOJ Pride 
The Gay, Lesbian, Bisexual, and Transgender Employee .-\ssociarion of the lJ . S. Department of Jusrice 

October 12, 2007 

Dear Senator Feingold: 

In anticipation of the confirmation hearings for President Bush' s nominee for Attorney 
General, Michael Mukasey, we are writing to express our concern with the mistreatment of gay, 
lesbian, bisexual and transgender (GLBT) employees at the Department of Justice and to 
respectfully request that you ask the nominee what affirmative steps he will take to end this 
mistreatment. 

Under the previous two Attorneys General. the Department has not been a welcoming 
employer for GLBT individuals. 

First, while the Department sponsors yearly commemorative observances recognizing the 
accomplishments and contributions of various minority groups (e.g. , African Americans, Asian 
Americans, etc.), it refuses to do likewise for GLBT Americans. This is a departure from the 
Department's practice under Attorney General Janet Reno. The basis for the Department' s 
refusal to sponsor a GLBT commemorative program under the two most recent Attorneys 
General is an unwritten Department policy that it will not sponsor (i.e. , organize and pay for) any 
kind of commemorative observance in the absence of a Presidential proclamation. Meanwhile, 
the absence of a Presidential proclamation recognizing the accomplishments and contributions of 
GLBT Americans has not stopped other federal agencies from sponsoring GLBT commemorative 
programs. 

Second, while the Department pennits the GLBT' employee group, DOJ Pride, to use 
Department space to hold events (organized without the assistance of the Department and at DOJ 
Pride' s own expense), it refuses to notify, or allow DOJ Pride to notify, Department employees 
of these events, under the auspices of its unwritten .. no Presidential proclamation" policy. For 
example, the Department maintains that, in the absence of a Presidential proclamation, DOJ 
Pride cannot post flyers on the public bulletin board in the RFK Main Justice building and the 
Department will not send out an ·'all employee·• e-mail arn1ouncing DOJ Pride events. 

Third, while the law firms and corporations with which the Department is competing for 
talent are increasingly offering domestic partner benefits, the Department refuses , send a 
representative to a single job fair targeted to GLBT attorneys, despite the fact that other federal 
agencies do so and the D partment sends representatives to job fairs targeting other groups of 
minority attorneys. 



The message these actions send to current and potential GLBT employees of the 
Department is painfully clear: You are not welcome here. At a minimum, this message 
negatively affects the morale of GLBT employees and other fair-minded Department employees. 
But it has other, far more pernicious, consequences as well. The Department' s disdain for its 
GLBT employees creates an atmosphere offear and intimidation, in which employees are (by 
way of examples) unwi lling to attend DOJ Pride events or serve on the Board of DO.T Pride for 
fear of jeopardizing their jobs. 

We have attempted to resolve these concerns internally within the Department, to no 
avail. For this reason, we respectfully request that, as part of the confirmation process, you ask 
the nominee what concrete steps he will take to end the mistreatment of the Department' s GLBT 
employees and make the Department a place where all employees, regardless of sexual 
orientation or gender identity, feel valued and welcome. 

Thank you for your attention to this important matter. 

Robert Moossy 
Board Member 

Gregory Friel 
Treasurer 

President, DOJ Pride 

Caiyn Mark 
Board Member 
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Marc Salans 
Secretary 

Gavin Hilgemeier 
Board Member 





DOJ Pride 
The Gay, Lesbian, Bisexual, and Transgender E mployee Association of the U. S. Department of Justice 

Ms. Mari Barr Santangelo 
Deputy Assistant Attorney General 
Justice Management Division 
U.S. Department of Justice 
950 Pennsylvania Avenue, N.W. 
Washington, D.C. 20530 

Ms. Vontell Frost-Tucker 
Director 
Equal Employment Opportunity Staff 
Justice Management Division 
U.S. Department of Justice 
1425 New York Avenue, N.W. 
Washington, D.C. 20530 

Dear Mses. Santangelo and Frost-Tucker: 

May 12, 2008 

Thank you for your efforts to make the Department a place where all employees, 
regardless of sexual orientation, feel welcome and free from harassment. The Attorney General's 
equal employment opportunity (EEO) policy, issued earlier this year, is a powerful and eloquent 
statement of the Department's commitment to diversity arid a work environment free from 
discrimination. 

As powerful and eloquent as this message is, however, we are concerned that it is not 
being heard. Anecdotal evidence suggests that the Attorney General's EEO policy has not been 
widely distributed within the Department and that too many employees, including managers and 
supervisors, are unaware of it. A survey ofDOJ Pride's membership revealed that only 18 
percent ofrespondents, representing just two components (Civil Rights Division and 
Environment and Natural Resources Division) and one office (Office ofhnmigration Litigation 
in the Civil Division) of the Department, said they received notice of the EEO policy from a 
manager or supervisor. The remaining 82 percent ofrespondents, representing 12 different 
components of the Department and a variety of geographic locations, said they did not receive 
notice of the policy from a manager or supervisor. 



We believe that a logical and critical first step toward fulfilling the Attorney General's 
promise of a workplace with equal opportunity for all is ensuring that all employees are aware of 
the Attorney General's EEO policy. Therefore, we urge the Department to distribute the policy 
to all employees (for example, via an all employee email) and to strongly encourage all 
employees to read it. The effective implementation of the principles enunciated in the policy ­
including the promise to hold managers, supervisors and employees "accountable for the 
successful implementation of ... Department EEO and diversity programs" - depends upon it. 

Thank you for your attention to this important matter. If you have any questions, please 
do not hesitate to contact me or any other member ofDOJ Pride's Board of Directors. 

cc: Board of Directors, DOJ Pride 

Sincerely, 

Marc R. Salans 
On behalf of the Board of Directors 
DOJ Pride 
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MAY rs 2008 

Mr. Marc R. Salans 
DOJ Pride 
U.S . Department of Justice 
950 Pennsylvania A venue, NW 
Washington, DC 20543 

Dear Mr. Salans: 

U.S. Department of Justice 

Wash ington, D.C. 20530 

Thank you for your May 12, 2008, letter sharing your comments and perspectives on the 
Equal Employment Opportunity (EEO) Policy Statement signed by Attorney General 
Michael Mukasey in January. I also want to thank you for sharing the results of your 
survey of DOJ Pride members regarding the statement. 

The AG' s Policy Statement reflects the Department' s continued commitment to the 
principles of EEO and diversity. It also reiterates DOJ's longstanding policies supporting 
a workplace free of prohibited discrimination. 

As a first step in our effort to make all employees aware of the A G's Policy Statement, it 
was posted on the internet in January. In addition, the policy was shared with all of 
DOJ's Component Human Resources and EEO Directors to share and post. Shortly, the 
EEO Staff will release a "State of the Agency" report that will be presented to all 
employees. The AG's EEO Policy Statement will be a key element of that report. 

The Department will continue to promote a culture that values diversity and fairness and 
empowers employees to contribute to their fullest potential. A JCON message sharing 
the statement with all employees will be issued shortly. Thank you for your continued 
interest. We look forward to working with you and other employee organizations in the 
future . 

Sincerely, 

a ff 
y A eneral 
uman Resources and Administration 



DOJ Pride 
The Gay, Lesbian, Bisexual, and Transgender Employee Association of the U.S. Department of Justice 

The Honorable Eric H. Holder, Jr. 
Attorney General of the United States 
U.S. Department of Justice 
Washington, D.C. 20530 

February 26, 2009 

"Through its work and through its example this Department of Justice, 
as long as I am here, must - and will - lead the nation to the 
'new birth of freedom ' so long ago promised by our greatest 

President. This is our duty and our solemn obligation. " 
- Attorney General Eric Holder, February 18, 2009 

Dear Attorney General Holder: 

On behalf of DOJ Pride, the Department's gay, lesbian, bisexual and transgender (GLBT) 
employee association, we welcome you back to the Department of Justice. We look forward to 
working with you to accomplish the Department's mission and to help the Department live up to 
the promise of its non-discrimination policies. 

As you may know, the Department's treatment of its GLBT employees under Attorneys 
General John Ashcroft and Alberto Gonzales was abysmal. During their respective tenures, the 
Department made no secret of its disdain for its GLBT ertiployees. Attorney General Ashcroft 
ended the Department's practice, established under Attortiey General Janet Reno, of sponsoring a 
GLBT Pride month celebration in the Great Hall. Under Attorney General Gonzales, the 
Department continued its refusal to sponsor a Pride Month celebration and declined our request 
to send a representative to a career fair for GLBT law students and attorneys. In addition, as 
detailed in the July 2008 joint Office of Professional Responsibility and Office of the Inspector 
General report on allegations of politicized hiring by staff in the Office of the Attorney General, 
sexual orientation discrimination was the basis for adver~e personnel decisions made by a high­
ranking Department official in 2006. The message these actions sent to current and potential 
GLBT employees was painfully clear: You are not welcome at the Department of Justice. 

The good news is that, under the leadership of Atj:orney General Michael Mukasey, the 
Department began to repair some of the damage caused by the actions of Attorneys General 
Ashcroft and Gonzales. In June 2008, the Department sµ,onsored, and Attorney General 
Mukasey spoke at, a GLBT Pride Month celebration in the Great Hall. And in September 2008, 



the Department for the first time sent representatives to the Lavender Law Career Fair, a 
recruitment event for GLBT law students and attorneys. 

These steps, as welcome as they were by the Department's GLBT (and GLBT-supportive) 
employees, cannot undo the harm that seven years of open hostility toward GLBT employees has 
caused. Too many of the Department's GLBT employees and prospective employees remain 
fearful that being open about their sexual orientation or gender identity will result in retaliation. 
Too many feel that they are not being treated fairly or equally. Too many sense that they are still 
not entirely welcome at the Department. 

That is why it is critical that you take additional s,eps not only to repair the damage that 
has been done but also to ensure that the Department realizes the full promise of its non-

' discrimination policies. To that end, we have developed the enclosed action plan which 
identifies 25 steps the Department should take. We woultl welcome the opportunity to meet with 
you to discuss these steps. Like you, we believe it is the pepartment' s duty and obligation to 
lead by example in this regard. 

i!::zb 
Vice President 

Respectfully, 

President 

~H •. 
GavinHilr­
Secretary 

;/_L-
.;:hn.Elias 
Treasurer 

~11i·1~ 
Marc Salans 
Board Member 

Reg~ Hildebrand 
Boatd Member 

Enclosure 
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HISTORY OF THE AWARDS PRESENTED BY DOJ PRIDE 

The Gerald B. Roemer Community Service Award 

DOJ Pride confers the Gerald B. Roemer Community Service award to 
recognize contributions to the Lesbian, Gay, Bisexual and Transgender 
(LGBT) Community. Established in 1998, the Roemer Award recalls the 
life of Jerry Roemer, who died in 1997 from complications of AIDS. After 
receiving his HIV diagnosis, Jerry chose to complete law school and then 
began a career with the Department of Justice. Commenting on his death, 
former Attorney General Janet Reno said: "He humanized the experience 
of living with AIDS, demonstrating courage and hope to all. " 

The James R. Douglass Award 

DOJ Pride confers the James R. Douglass Award to recognize individuals 
whose efforts have contributed positively to the work-life environment 
for LGBT employees of the Department. The award, established in 1997, 
is named in honor of Jim Douglass, a founding member of DOJ Pride, who 
died in 1996. Jim was an openly Gay, HIV-positive employee of the Justice 
Management Division for many years of his career in the Federal 
Government. 

HISTORY OF DOJ PRIDE 

Founded in 1994, the Department of Justice Pride (DOJ Pride) serves as the 
recognized organization for all Lesbian, Gay, Bisexual and Transgendered 
employees working in the Department of Justice's offices, boards and 
divisions. Over the years, DOJ Pride has worked within the Department 
of Justice to identify and address key areas affecting its GLBT employees. 
DOJ Pride also provides an important resource for current and prospective 
employees. Besides conducting outreach to prospective employees, DOJ 
Pride sponsors brown-bag lectures featuring experts in the LGBT 
community discussing issues of importance to DOJ Pride members, such 
as marriage equality. Finally, through its yearly Pride Month Celebration 
and Award Ceremony, DOJ Pride has taken an active role in recognizing 
the work of LGBT supporters inside the Department of Justice, the 
Federal Government, and the Nation. 



The Department of Justice EEO Staff 
and DOJ Pride Present: 
"What's Past is Prologue: 

Honoring Our Past, Forging Our Future" 
Recognizing the accomplishments and contributions of 

Lesbian, Gay, Bisexual, and Transgender Americans 

Opening Remarks ............. ....... ...... .. ..... .. ........ ..... .. .. ..... . Chris Hook 
President 

DOJ Pride 

National Anthem .. ......... .... .............. ... ..... ....... ....... ..... ... .. ... Peter Fox 
Soloist 

Washington Gay Men's Chorus 

Introduction of the .... .. .. ... .. ................. .. .... .. ............. ... .... Chris Hook 
Attorney General 

Welcoming Remarks .. .. .... ...... .. ............ Honorable Eric H. Holder, Jr. 
Attorney General 

Introduction of the ..... .. ..... .. ............ .. .... ....... .. .......... .. ..... Chris Hook 
Keynote Speaker 

Remarks .. ... ......... .......... ... .. ... .... ..... ...... ............. .. ............ John Berry 
Director 

Office of Personnel Management 

Presentation of the Gerald B. Roemer ........................ Lisa Seagraves 
Community Service Award to Chair, Federal Bureau of 
Dr. Franklin E. Kemeny Investigation GLBT Advisory 

Committee 

Presentation of the James R. Douglass .... .. .. .... ..... .... .. ... Stacey Young 
Award to Mr. Marc R. Salans Vice President 

DOJ Pride 

Closing ...... .............. ... .... .. ....... ....... .. .... ... ................. ....... Chris Hook 

Assistive listening devices available 

Dr. Franklin (Frank) Kameny is a GLBT civil rights pioneer. 

In 1957. Dr. Kameny was dismissed from his position as 

an astronomer in the Army Map Service in Washington, 

DC, because of his homosexuality. In 1961, Dr. Kameny 

argued to the Supreme Court of the United States that a 

Federal policy calling homosexuals a security risk was "no 

less odious than discrimination based upon religious or 

racial grounds." It was the first civil rights claim in a U .S. 

court based on sexual orientation. Dr. Kameny helped 

launch the first public protests by gays and lesbians with 

White House picket line on April 17, 1965. In 1963, Dr. 

Kameny and the Mattachine Society began a campaign to 

remove the classification of homosexuality as a mental 

disorder from the American Psychiatric Association's 

manual of mental disorders. In 1971 , Dr. Kameny became 

the first openly gay candidate for the Congress of the 

United States when he ran in the District of Columbia's 

first election for a non-voting delegate to Congress. 

Following that election, Dr. Kameny and his campaign 

organization created the Gay and Lesbian All iance of 

Washington, DC. In 2006, Dr. Kameny's papers were 

acquired by the Library of Congress. In February 2009, Dr. 

Kameny's home was designated a DC Historic Landmark. 

Marc R. Salans works part-time as an Assistant Director 

in the Office of Attorney Recruitment and Management 

(OARM), which exercises the Deputy Attorney General's 

delegated authority over attorney personnel matters, 

including adjudication of attorney disciplinary actions, 

Federal Bureau of Investigation's whistleblower claims, and 

attorney background investigations. Mr. Salans joined 

OARM in 1994 as an Attorney Advisor, after having worked 

in private practice and as a Staff Attorney for the United 

States Court of Appeals for the District of Columbia 

Circuit. He is a longtime member of DOJ Pride, and has 

served on its Board since 2005. Mr. Salans' other part-time 

job is as a parent, with his partner Larry, of I 0-year-old 

twins, Emily and Jonathan, and as Chair of the Diversity 

Committee at his children's elementary school. 









DOJ Pride 
The Lesbian, Gay, Bisexual, and Transgender Employee Association of the U.S. Department of Justice 

February 18, 2010 

The Honorable Eric H. Holder, Jr. 
Attorney General of the United States 
U.S. Department of Justice 
Washington, D.C. 20530 

Dear Attorney General Holder: 

One year ago, we contacted you and relayed DOJ Pride's concerns about the Department 
of Justice' s past treatment of its lesbian, gay, bisexual and transgendered (LGBT) employees. 
During our meeting with you, we presented twenty-four steps that needed to be taken in order to 
ensure that the Department realizes the foll promise of its non-discrimination policies. 

• 

• 

• 

In the ensuing year, a small fraction of those steps have come to fruition: 

DOJ Pride has liaisons with the Department's leadership offices: Aaron Lewis in your 
office and Stuart Delery in the Deputy Attorney General's office. 

Tony West, Assistant Attorney General for the Civil Division, recently expanded the list 
of approved educational and professional development opportunities to include LGBT 
conferences. Also, the Civil Division has taken recent steps to include information about 
all of the Deprutment's affinity groups in its new hire orientation packets. 

The Office of Attorney Recruitment and Management (OARM) has included similar 
information in its presentation materials for law students considering employment with 
the Department. 

The Department, following the State Department's lead, extended benefits to same-sex 
partners of DOJ employees working overseas. 

Pursuant to President Obama's directive, the Department identified discretionary benefits 
that could be extended to LGBT employees and forwarded a list of such benefits to the 

• Office of Personnel Management 

Other positive developments include the appointment of openly lesbian U.S. Attorney 



Jenny Durkan and U.S. Marshal Sharon Lubinski, and, after some early missteps, the removal of 
language offensive to the LGBT community from subsequent briefs the Department filed in the. 
Smelt v. United States case. 

Unfortunately, progress in other areas has been inadequate, slow or lacking. For your 
reference, we have enclosed our original submission with this letter and note that we are still 
awaiting movement on the following areas: 

• Expanding the Department's non-discrimination policy to include gender identity and 
expression and amending the Code of Federal Regulations accordingly. All components, 
bureaus and divisions must incorporate this policy into their human resources and EEO 
manuals, new employee orientation materials, sexual harassment policies and grievance 
procedures. 

• Implementing the results of the review of the Department's discretionary benefits to 
ensure that they do not discriminate on the basis of sexual orientation or marital status. 

• Implementing workplace sensitivity training. 

• Training EEO staff in counseling and investigating complaints of sexual orientation and 
gender identity or expression discrimination; collecting statistics on the number of 
complaints and their resolution, including any remedy. 

Adopting policies to exclude employees with documented biases from hiring decisions. 

• Prohibiting gender identity and expression from factoring into security clearances. 

• Providing Department-wide official recognition and financial support to LGBT groups, 
including those in the Bureaus, on parity with other employee groups. 

• Allowing openly LGBT employees to self-identify on internal surveys and collecting 
statistics on LGBT hiring and promotions. This is a new suggestion, resulting from our 
research into how best to implement some of our previous suggestions. 

• Following the Civil Division's lead, having other components expand the list of approved 
educational and professional development opportunities to include LGBT conferences. 

• Also fo llowing the Civil Division's lead, including infonnation abo1.1t all of the 
Department's affinity groups in new hire ori entation packets. 

The Board appreciates that you have listened to and responded in part to our concerns. 
While limited progress has been made, we believe that the Department needs to take swift action 

-2-



on the remaining items identified by the Board if the Department is to live up to the promise of 
its non-discrimination polices. We look forward to hearing from you and continuing the 
relationship we have developed over the last year. 

Stacey 
Vice Pres1 en 

~~ 
Marc Salans 
Board Member 

cc: Aaron Lewis 
Stuart Delery 
Chad Golder 
Matt N osanchuk 

Enclosure 

Respectfully, 

President 

~jr 
e:cret~( ·~~ 
Re~rand 
Board Member 

-3-

~J-EL-
John Elias 
Treasurer 

!Yd .li:/4 a;;~;_ Knight 

Board Member 





John Berry 
Director 

Office of Personnel Management 

John Berry is the Federal Government's Chief People Person. As the 
Director of the United States Office of Personnel Management, he is 
responsible for recruiting, hiring, and setting benefits policies for 1.9 
million Federal civilian employees. Calling this a new day for the civil 
service, he is reinvigorating the Federal workforce to meet the challenges of 
the 21st century. 

John is working closely with partners both inside and outside of 
government to fulfill President Obama's charge to "make government cool 
again'' by developing flexible, results-oriented HR policies and working 
to change how Americans view their public servants. His goal: build a 
workforce of dynamic innovators who put serving the American people at 
the heart of everything they do. 

With over twenty years of experience in the Federal government, Berry is a 
passionate and aggressive advocate for public service and Federal workers. 
He first developed expertise in Federal employee and retirement issues 
during ten years as Legislative Director for Congressman Steny Hoyer of 
Maryland, now the Majority Leader. 

During the Clinton Administration, Berry served as Deputy Assistant 
Secretary and Acting Assistant Secretary for Law Enforcement at the 
Department of the Treasury, where he had direct-line authority over 
40% of the Federal law enforcement community, including the Secret 
Service and the ATF. He then served as Assistant Secretary for Policy, 
Management and Budget at the Department of the Interior. 

From 2001 to 2008, Berry pursued his interest in conservation as Director 
of the National Fish and Wildlife Foundation and then as Director of the 
National Zoo. Berry lives in Washington, DC with his partner, Curtis Yee. 
He graduated summa cum laude from the University of Maryland with a 
bachelor's degree in government and politics. In 1981, he earned a master's 
degree in public administration from Syracuse University. 

OFFICE OF EQUAL EMPLOYMENT OPPORTUNITY AFFAIRS 

Lesbian, Gay, Bisexual and Transgender Pride Month 

June 16, 2010 

10:00 a.m. 
FBIHQ Bonaparte Auditorium 

Welcome/Introduction ......................................... Ms. Veronica Venture 

Equal Employment 

Opportunity Officer 

Office of Equal Employment 

Opportunity Affairs 

Remarks/Introduction ..... ..................................... Mr. Robert S. Mueller, III 

Director, FBI 

Keynote Speaker ..................................................... The Honorable John Berry 

Director, Office of Personnel 

Management 

Presentation ...................... .......................... .......... .... Mr. Robert S. Mueller, III 

Director, FBI 

Closing Remarks ..................................................... Ms. Lynn C. Hoffman 

Program Manager, Lesbian, 

Gay, Bisexual and Transgender 

Program 

Office of Equal Employment 

Opportunity Affairs 



LESBIAN, GAY, BISEXUAL, AND TRANSGENDER PRIDE MONTH, 2010 
BY THE PRESIDENT OF THE UNITED STATES OF AMERICA 

A PROCLAMATION 

As Americans, it is our birthright that all people are created equal and deserve the same rights, 
privileges, and opportunities. Since our earliest days of independence, our Nation has striven 
to fulfill that promise. An important chapter in our great, unfinished story is the movement for 
fairness and equality on behalf of the lesbian, gay, bisexual, and transgender (LGBT) community. 
This month, as we recognize the immeasurable contributions of LGBT Americans, we renew our 
commitment to the struggle for equal rights for LGBT Americans and to ending prejudice and 
injustice wherever it exists. 

LGBT Americans have enriched and strengthened the fabric of our national life. From business 
leaders and professors to athletes and first responders, LGBT individuals have achieved success 
and prominence in every discipline. They are our mothers and fathers, our sons and daughters, 
and our friends and neighbors. Across my Administration, openly LGBT employees are serving 
at every level. Thanks to those who came before us the brave men and women who marched, 
stood up to injustice, and brought change through acts of compassion or defiance we have made 
enormous progress and continue to strive for a more perfect union. 

My Administration has advanced our journey by signing into law the Matthew Shepard and 
James Byrd, Jr. , Hate Crimes Prevention Act, which strengthens Federal protections against 
crimes based on gender identity or sexual orientation. We renewed the Ryan White CARE Act, 
which provides life saving medical services and support to Americans living with HIV/ AIDS, 
and finally eliminated the HIV entry ban. I also signed a Presidential Memorandum directing 
hospitals receiving Medicare and Medicaid funds to give LGBT patients the compassion and 
security they deserve in their time of need, including the ability to choose someone other than an 
immediate family member to visit them and make medical decisions. 

In other areas, the Department of Housing and Urban Development (HUD) announced a series of 
proposals to ensure core housing programs are open to everyone, regardless of sexual orientation 
or gender identity. HUD also announced the first ever national study of discrimination against 
members of the LGBT community in the rental and sale of housing. Additionally, the Department 
of Health and Human Services has created a National Resource Center for LGBT Elders. 

Much work remains to fulfill our Nation's promise of equal justice under law for LGBT 
Americans. That is why we must give committed gay couples the same rights and responsibilities 
afforded to any married couple, and repeal the Defense of Marriage Act. We must protect the 
rights of LGBT families by securing their adoption rights, ending employment discrimination 
against LGBT Americans, and ensuring Federal employees receive equal benefits. We must 
create safer schools so all our children may learn in a supportive environment. I am also 
committed to ending "Don't Ask, Don't Tell" so patriotic LGBT Americans can serve openly in 
our military, and I am working with the Congress and our military leadership to accomplish that 
goal. 

As we honor the LGBT Americans who have given so much to our Nation, let us remember that 
if one of us is unable to realize full equality, we all fall short of our founding principles. Our 
Nation draws its strength from our diversity, with each ofus contributing to the greater whole. 
By affirming these rights and values, each American benefits from the further advancement of 
liberty and justice for all. 

NOW, THEREFORE, I, BARACK OBAMA, President of the United States of America, by 
virtue of the authority vested in me by the Constitution and the laws of the United States, do 
hereby proclaim June 2010 as Lesbian, Gay, Bisexual, and Transgender Pride Month. I call upon 
all Americans to observe this month by fighting prejudice and discrimination in their own lives 
and everywhere it exists. 

IN WITNESS WHEREOF, I have hereunto set my hand this twenty-eighth day of May, in the 
year of our Lord two thousand ten, and of the Independence of the United States of America the 
two hundred and thirty-fourth. 





HISTORY OF THE AWARDS PRESENTED BY DOJ PRIDE 

The Gerald 8. Roemer Community Service Award 

DOJ Pride confers the Gerald B. Roemer Community Service Award to 
recognize contributions to the Lesbian, Gay, Bisexual and Transgender 
(LGBT) Community. Established in 1998, the Roemer Award recalls the life of 
Jerry Roemer, who died in 1997 from complications of AIDS. After receiving 
his HIV diagnosis, Jerry chose to complete law school and then began a 
career with the Department of Justice. Commenting on his death, former 
Attorney General Janet Reno said: "He humanized the experience of living 
with AIDS, demonstrating courage and hope to all." 

The James R. Douglass Award 

DOJ Pride confers the James R. Douglass Award to recognize individuals 
whose efforts have contributed positively to the worklife environment for LGBT 
employees of the Department. Established in 1997, this award is named in 
honor of Jim Douglass, a founding member of DOJ Pride, who died in 1996. 
Jim was an openly Gay, HIV-positive employee of the Justice Management 
Division for many years of his career in the Federal Government. 

HISTORY OF DOJ PRIDE 

Founded in 1994, the Department of Justice Pride (DOJ Pride) serves as the 
recognized organization for all Lesbian, Gay, Bisexual and Transgender 
employees working in the Department of Justice's Offices, Boards and 
Divisions. Over the years, DOJ Pride has worked within the Department of 
Justice to identify and address key areas affecting its LGBT employees. DOJ 
Pride also provides an important resource for current and prospective 
employees. Besides conducting outreach to prospective employees, DOJ 
Pride sponsors brown-bag lectures featuring experts in the LGBT community 
discussing issues of importance to DOJ Pride members, such as marriage 
equality, adoption, and LGBT history. Finally, through its yearly Pride Month 
Celebration and Award Ceremony, DOJ Pride has taken an active role in 
recognizing the work of LGBT supporters inside the Department of Justice, 
the Federal Government, and the Nation. 



The Gerald B. Roemer Community Service Award 

David A. Catania was elected in 1997 for an At­
Large seat on the District of Columbia Council. 

Since that time, he has been re-elected three times-in 
1998, 2002, and 2006. In 2009, he became the 
architect and driving force behind the fight to secure 
equal marriage rights for all District residents, 
including gays and lesbians. On March 3, 2010, 
marriage equality became a reality in the District, 
continuing the city's long tradition as leader on issues 

of equality and human rights. Councilmember Catania is a graduate of 
Georgetown University (GU), where he earned a B.S. from the School of 
Foreign Service in 1990 and a J.D. from the GU Law Center in 1993. 

Douglas F. Gansler was elected in 2006 as 
Maryland's 44th Attorney General. In 2008, he 

received the Ally for Equality Award for being the first 
statewide elected official in Maryland to support 
marriage equality. On February 24, 2010, Mr. Gansler 
declared that Maryland would recognize same-sex 
marriages performed elsewhere and that its agencies 
should immediately begin affording gay married 
couples the same rights as heterosexual ones. Prior to 

becoming Attorney General, Mr. Gansler served as State's Attorney for 
Montgomery County, Maryland, and as an Assistant United States Attorney 
for the District of Columbia. Mr. Gansler received his law degree from the 
University of Virginia School of Law. He graduated cum laude from Yale 
University. 

The James R. Douglass Award 

Chris Hook joined the Department of Justice 
through the Presidential Management Fellows 

program in 2004. He has worked for the Drug 
Enforcement Administration and is currently a Budget 
Analyst on the JMD Budget Staff overseeing the 
budgets for the U.S. Attorneys, the National Security 
Division, and INTERPOL-Washington. Since being 
elected President of DOJ Pride in 2006, he has 
instituted monthly brownbag lunches, doubled the 

membership through outreach, created a new web presence, and heralded 
the return of the June Pride event to the Great Hall. Additionally, he serves 
on the Attorney General Diversity Action Plan Working Group and the 
Department's Council of Employee Organizations. Mr. Hook holds both a B.A. 
and an M.A. from Case Western Reserve University. 

The Department of Justice, JMD EEO Staff and 
DOJ Pride Presents: 

"Serving Openly, With Pride" 
Recognizing the accomplishments and contributions of 
Lesbian, Gay, Bisexual, and Transgender Americans 

Welcome ............. .. ......... . Christopher L. Hook, JMD 
Budget Analyst 

National Anthem .................... Peter Fox, Vocal Soloist 

Remarks ...... ......... ................. . Eric H. Holder Jr. 
Attorney General 

Introduction of Keynote Speaker .. .......... . Thomas E. Perez 
Assistant Attorney General 

Civil Rights Division 

Keynote Remarks ......................... . Jenny A. Durkan 
U.S. Attorney 

Western District of Washington 

Introduction of Keynote Speaker ............. . Amy Klobuchar 
U.S. Senator, Minnesota 

Keynote Remarks ......................... . Sharon Lubinski 
U.S. Marshal for Minnesota 

Presentation of Awards ............... . Marc R. Salans, OARM 
Assistant Di rector 

Gerald B. Roemer Community Service Award .. . Douglas F. Gansler 
Attorney General, Maryland 

David A. Catania 
D.C. Councilmember, At-Large 

James R. Douglass Award .............. . Christopher L. Hook 



DOJ Pride 
Th Organ1z tj 11 f Les bi. , .1,, Bis .-lia l. ·and Txansgcn er Employees of the U.S. Department of Justice 

The Honorable Eric I ld 
Attorney G neraJ of the United Stat s 
U.S. Department of J tkc 
Washington DC 20 30 

Dear Attorney Gen ral lder: 

1 ovember 17,2010 

We ve.ry much appreciate that u and y ur staff are engaging in frank, open and ongoing 
conversations with DOJ Pride regarding issue._ a: ecting LGBT employees of the Department. In 
the spirit of honest and full disclosure, we beheve w must share with you the personal 
disappointment of many D J Pride members Cl!arding the Department's defense of the Defense 
ofManiage Act (DOMA) and the "Don't Ask Don ' Tell" (DADT) policy of the military, laws 
hat federal courtt have found unconstitutional. Thi personal disappointment has hurt morale 

and created feelings of mistrust. M n;:over~ th ontin uing lack of domestic partner benefits 
further impedes the Depa ment's ability to er ate a \i ork environment where all employees feel 
equally valued, and negatively impacts the ability of the Department to recruit and retain the best 
and brightest employees. 

In search fa way f rward we propo"e th . £ llowing as initial steps toward restoring the 
tru t of L BT employee~ in the Dcpartmenes l~ad ·rship, enhancing morale,, and positioning the 
Department to compete with law fim1s and corporations for the best talent. First, we ask you to 
more :fu1ly explain the epartmen 's understanding of its institutional obligations with respect to 
these laws. Our m mbers have heard rep rl which ontlict 'With the Department's statement that 
its longstanding practice is to defend federal statutes when they are challenged in court, including 
discussions of the Departm nt's decision to d lin t pursue an appeal of litigation concerning 
th . conslhutiona1ity of re trictio s n adverti ing it the Washington Metro system and of . 
Att rney Gen ral Reno bein0 direct d not to d fi d a 1996 law requiring expulsion from the 
mi1itary of its illV-positive members. The Dep rtm nt 's explanations to date have left many of 
our members with unansw red questions. We bel"ev the best way to resolve these questions is 
to allow our members top se direct questions at a o :vn hall-style event where the leadership can 
give a more comprehensive articulation o ihe Dep tment' s reasoning. 

DO.f Prirlt if an ef!Jj>loyee q!Jfoily ozypnizdlion wbicb (1dt•oca!nfar jam e 'J alJ(f rqT1i[)' ill all matters q!Jecling LGBT eJ11phyees of the 
U.S. Depc1rtnm:t ef}mlict. SlalflJJe)l/s 111ade 0• DO] Pri& da HO/ men ortj• ref/er/ the ojf,ci(llpositio11 of the U.S. Depm11mntoff11sti~. 



Second , \Ve asJ you to utlin1.: how the Department is working lo obtain equal benefits for 
all of its emp1o rei;: • \: le urge th . D pmtm • nt t dv cate on behalf of the bipartisan Domestic 
Partner ·hip B n fits and bligations A t (DPBO). PBO would allow the Federal government 
and the Departmen provide ben fits t its L rB employees that are now standard at most law 
finn and Fortun 500 co • anie . • qua! benefits fi r all employees would raise rnorale

1 
improve 

r c.rujtina and retention an er ate a more quitablt.: vorkplace by removing a significant 
finandal burd .n n LOHT empl y n and thefr families. 

Again w very much appr c·iatc your fo us on LGBT issues and willingness to hear our 
concerns. We loo , forward to Vv' r1 j1 1::, \\ri lh you l ensure that all employees of the Depa-rtment, 
in lud ing G T employees, are respe ted and giv · an equal opportunity to thrive. 

I c ____ __ _ 

1fohn Elias 
Board Member 

Respectfully, 

~LO r::::=z 

Marc Salans 
President 

/t . ,;:, 

/JI_;; 1/-~// ~ 
//YU l,/V \ 

l 1clissa Schra· man 
Secretary 

cc: Tony \Ves t~ AS'.' · stanl Attorney General, Civil Division 

~~ 
Chris Hook 
Treasurer 

(;}µ:);/~ 
David W. Kmght 
Board Member 

RonaJd Wei h, Assistant Attorney Gener 1, Office of Legislative Affairs 
Aaron Lewis C un el to the Attorney Ge11e a1 
Stuart D 1 ry As ciate Deputy Attorney G neral 
Matt r ~anchuk, Senior Counselor, Ci i1 Rights Division 





               
                

    
                  

                 
                 

             
             

            
          

   
                   

      
              

             
            

              
       

               
               

            

           
            

      
            

            
         

             
                

         
            

     
              

            
            

                
       

                    
    

 





 

 

              
            

          
              

           
         

             
             

         
              
            

           
            

              
           

   

   

     

              
             
             

          

            
          
    

          
            

            
         

          
          

              
 

 







          
          

         
             
         
            

            
          

             
            

             
              

             
             

               
            

              
            

             
              
           
           

                
             

             
              

            
            

          
            

                
            
              

                
           

 







              
         

 

           
                
                

             
           
           

            
       

           
               

            
           

           
          

            
 

      

          
           
             

    

               
     

             
            

 
           
        

       
          

 
            
              

     

       
          

 



    

          
             

 

          
        

 



MAR 1 1 2011 

Marc Salans 
President, DOI Pride 

Dear Mr. 

U.S. Department of Justice 

Hushi11gto11, D. C. 20530 

This letter responds to your request for permission to reproduce the Department of Justice seal on 
DOJ Pride T-shi1is and on DOJ Pride's Facebook page. 

Permission to use the Depaiiment of Justice seal is rarely granted. The Depaiiment bases 
decisions concerning the use of its seal on a review of the context in which it will be used, 
including consideration of whether the use would give an unintended appearance of endorsement 
or authentication by the Department. 41 CFR § 128-1.5007(c). We recognize that DOI Pride's 
membership consists of Department of Justice employees; however, as employee organizations 
are not official organizations of the Department, the requested use of the seal may give the 
unintended appearance of endorsement or authentication by the Depaiiment. For this reason, 
your request is denied. 

Sincerely, 

Lerf:tlA 
Assistant Attorney General 

for Administration 



DOJ Pride 
The Association of Lesbian, Gay, Bisexual and Transgender Employees of the U. S. D epartment of Justice and Their Allies 

The Honorable Eric H. Holder, Jr. 
Attorney General of the United States 
950 Pennsylvania Avenue, N.W. 
Washington, D.C. 20530 

Dear Attorney General Holder: 

May 9, 2011 

On behalf of the Board of Directors of DOJ Pride, I am pleased to inform you that you 
have been selected by DOJ Pride's membership to receive the Gerald B. Roemer Community 
Service A ward, in recognition of your leadership role in recommending to the President that 
Section 3 of the Defense of Marriage Act be declared unconstitutional and that the government 
stop defending its constitutionality in court. 

Created in 1998, the Roemer Award recognizes contributions made by individuals to the 
lesbian, gay, bisexual and transgender (LGBT) community. The award recalls the life of Jerry 
Roemer, who died in 1997 from AIDS complications. After receiving his HIV diagnosis, Jerry 
chose to complete law school and begin a career with the Department of Justice, serving as an 
inspiration to the entire LGBT community. 

DOJ Pride would like to present this award to you at the Department's LGBT Pride 
Observance on June 6, 2011. As you are already scheduled to participate in this event, we hope 

. you will be able to accept the award on that occasion. 

On behalf of DOJ Pride's members, I thank you for your significant contributions to the 
LGBT community and to the advance of equality for all Americans. Congratulations on your 
award. 

Respectfully, 

Marc R. Salans 
President, DOJ Pride 





KEYNOTE SPEAKER 
Theodore B. Olson is a partner in the Washington, D.C. office of Gibson, Dunn 
and Crutcher, and Co-Chair of the firm's Appellate and Constitutional Law Group. 
He served as Solicitor General of the United States from 2001 to 2004, and as 
Assistant Attorney General, Office of Legal Counsel from 1981 to 1984. Mr. Olson 
is co-lead counsel (with David Boies) for the plaintiffs in Perry v. Schwarzenegger, 
a lawsuit challenging Proposition 8, California's constitutional amendment banning 
same-sex marriage. In 2010, he was selected by Time magazine as one of the 
100 most influential people in the world. Mr. Olson is a graduate of the University 
of the Pacific and the University of California- Berkeley School of Law. 

The Gerald B. Roemer Community Service Award 

Eric H. Holder, Jr. is the 82nd Attorney General of the United States. He has 
served as Deputy Attorney General, U.S. Attorney for the District of Columbia, 
and an Associate Judge of the Superior Court of the District of Columbia. Prior 
to becoming Attorney General , Mr. Holder was a litigation partner at Covington 
& Burling LLP in Washington , D.C. Attorney General Holder is a graduate of 
Columbia College and Columbia Law School. 

On February 23, 2011, Attorney General Holder announced that after reviewing 
his recommendation, President Obama concluded that "given a number of factors, 
including a documented history of discrimination, classifications based on sexual 
orientation should be subject to a more heightened standard of scrutiny. " The 
President also concluded that Section 3 of the Defense of Marriage Act, as applied 
to legally married same-sex couples, fails to meet that standard and is therefore 
unconstitutional. 

Patrick J. Murphy is a partner in the Philadelphia office of Fox Rothschild LLP. 
A former U.S. Congressman and decorated U.S. Army veteran, Mr. Murphy was 
the first Iraq war veteran elected to Congress in 2006. Mr. Murphy was the author 
and chief sponsor of the bill repealing the Defense Department's "Don't Ask, Don't 
Tell" policy, which prohibits Gays, Lesbians and Bisexuals from serving openly in 
the military. Mr. Murphy is a graduate of King's College and Widener University 
School of Law. He is the 2011 recipient of the Human Rights Campaign National 
Leadership Award. 

The James R. Douglass Award 

Ignacia S. Moreno is the Assistant Attorney General (AAG) for the Environment 
and Natural Resources Division (ENRD) . In 2010, Ms. Moreno authorized, and 
ENRD staff helped administer, the first ever component-wide survey focused 
specifically on the work climate for LGBT employees in ENRD. Prior to serving 
as AAG for ENRD, she was Counsel, Corporate Environmental Programs, at 
the General Electric Company and served pro bono as General Counsel to the 
Hispanic National Bar Association from 2008 to 2009. Ms. Moreno is a graduate 
of New York University and New York University School of Law. 

The Department of Justice, JMD EEO Staff and 
DOJ Pride Presents: 

"Moving Equality Forward: The Power of Allies" 
Recognizing the accomplishments and contributions of 

Lesbian, Gay, Bisexual, Transgender Americans and Their Allies 

Welcome ... ......... .. ...... ... ..... ............... .. ... ....... ... .. ............ ... ... . Marc R. Salans 
President, DOJ Pride 

National Anthem ............ .... ....... ........ .. ... ..... ....... ... Peter Fox, Vocal Soloist 

.Remarks and Introduction of 
Keynote Speaker ... .. .... ... .... .... ... ... ...... .. The Honorable Thomas J. Perrelli 

Associate Attorney General 

Keynote Remarks ................... .. ..................................... Theodore B. Olson 
Partner in the Law Firm of Gibson, Dunn and Crutcher, and 
Former Solicitor General of the United States (2001 - 2004) 

Special Presentation ....... .... ..... "The Laramie Project" (selected scenes) 
Bethesda-Chevy Chase High School 

Theater and Media Arts Program 

Presentation of Awards .......................................... Melissa E. Schraibman 
Secretary, DOJ Pride 

Gerald B. Roemer Community Service Awards ..... Eric H. Holder, Jr. and 
Patrick J. Murphy 

James R. Douglass Award .. .. ... ............... .. .. .. .. . Ignacia S. Moreno and the 
Environment and Natural Resources Division 

Closing Remarks ....... ....... .. .. ................. .... ... ....................... Marc R. Salans 



HISTORY OF THE AWARDS PRESENTED BY DOJ PRIDE 

The Gerald 8. Roemer Community Service Award 

DOJ Pride confers the Gerald B. Roemer Community Service Award to 
recognize contributions to the Lesbian, Gay, Bisexual and Transgender 
(LGBT) Community. Established in 1998, the Roemer Award recalls the 
life of Jerry Roemer, who died in 1997 from complications of AIDS. After 
receiving his HIV diagnosis, Jerry chose to complete law school and then 
began a career with the Department of Justice. Commenting on his death, 
former Attorney General Janet Reno said: "He humanized the experience 
of living with AIDS, demonstrating courage and hope to all." 

The James R. Douglass Award 

DOJ Pride confers the James R. Douglass Award to recognize individuals 
whose efforts have contributed positively to the worklife environment for 
LGBT employees of the Department. Established in 1997, this award 
is named in honor of Jim Douglass, a founding member of DOJ Pride, 
who died in 1996. Jim was an openly Gay, HIV-positive employee of the 
Justice Management Division for many years of his career in the Federal 
Government. 

HISTORY OF DOJ PRIDE 

Founded in 1994, the Department of Justice Pride (DOJ Pride) serves as 
the recognized organization for all Lesbian, Gay, Bisexual , Transgender 
and Allied employees working in the Department of Justice's Offices, 
Boards and Divisions. Over the years, DOJ Pride has worked within the 
Department of Justice to identify and address key areas affecting its LGBT 
employees. DOJ Pride also provides an important resource for current 
and prospective employees. Besides conducting outreach to prospective 
employees, DOJ Pride sponsors brown-bag lectures featuring experts 
in the LGBT community discussing issues of importance to DOJ Pride 
members, such as marriage equality, adoption, and LGBT history. Finally, 
through its yearly Pride Month Celebration and Award Ceremony, DOJ 
Pride has taken an active role in recognizing the work of LGBT supporters 
inside the Department of Justice, the Federal Government, and the Nation. 



U.S. Department of Justice 
2011 Lesbian, Gay, Bisexual and Transgender Pride Month Observance 

Evaluation Form 

Please complete and return the evaluation form before leaving the Observance. Your responses will help 
to continuously improve Departmental observances, which are designed to increase awareness and 
promote understanding of diversity and inclusion. 

Please circle the response that best reflects your level of agreement with the statements below. 

Rating Scale: Strongly Agree (5) Agree (4) Neutral (3) Disagree (2) Strongly Disagree (1) 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

The Observance increased my knowledge about the contributions 
of Lesbian, Gay, Bisexual and Trans gender Americans and their 
allies to our Nation. 

The subject matter was relevant to the event theme: 
"Moving Equality Forward: The Power of Allies." 

The physical accommodations met the following objectives: 
a. The location { Great Hall} was appropriate. 

b. The facility was accessible to individuals with disabilities. 

c. The audiovisual system(s) was effective. 

The time of day allotted for the Observance was appropriate. 

Overall, the Observance was beneficial to me. 

I would encourage my colleagues to attend future Observance 
programs. 

How did you learn about this Observance? 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

_____ ICON message _____ Colleague ____ Other {specify} 

Please provide any additional comments about the Observance or suggestions for future 
observances {topic, keynote speaker, etc.} on the reverse side of this form. 
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Kevin Jennings was appointed by Secretary of 
Education Arne Duncan in July 2009 as Assistant 
Deputy Secretary to head the Office of Safe and 
Drug-Free Schools. Kevin is the first career educator 
to hold this position and brings to this role 25 years 
of experience as, a teacher, a writer, and a leader in 
the fields of K-12 education and civil rights. 

A native of Winston-Salem, N.C., he became the 
first member of his family to graduate from col­
lege when he received his bachelor's degree from 

Harvard University. He taught high school history for ten years during which he served as 
faculty advisor for the nation's first Gay-Straight Alliance student club and also founded 
the Gay, Lesbian, Straight Education Network (OLSEN) in 1990, launching his life's 
dedication to seeking to ensure that schools are safe places where every young person 
can focus on learning. In 1995 he left teaching to become GLSEN's founding Executive 
Director, a position he held for 14 years before stepping down in late 2008. 

Mr. Jennings was named in 1997 to Newsweek magazine's Century Club as one of 100 
people to watch in the new century. He received his master's degree in interdisciplinary 
studies in education in 1994 from Columbia University and earned an M.B.A. from New 
York University's Stern School of Business in 1999. He has authored six books, the latest 
of which, Mama's Boy, Preacher's Son, was named a Book of Honor by the American 
Library Association in 2006. He was also a writer and producer of the documentary Out 
of the Past, winner of the 1998 Sundance Film Festival Award for Best Documentary. 
Among his many honors Mr. Jennings has received the Distinguished Service Award of the 
National Association of Secondary School Principals, the Human & Civil Rights Award of 
the National Education Association, and the Diversity Leadership Award of the National 
Association of Independent Schools. 

Kit Yan, OUTmedi a 

As seen on the HBO Documentary Asians Aloud and PBS' Asian in America, Kit Yan 
tells stories through slam poetry from the lens of a transgender Asian American from 
Hawaii now living in New York. 

Kit 's work has been taught coast to coast, from San Francisco State to Harvard. He has 
been seen speaking at the National Equality March, performing on the San Francisco Pride 
main stage, Creating Change, and is a nationally ranking slam poet. Kit is also the first 
ever and reigning Mr. Transman 2010. 

You can read more about Kit on his website: www.kityanpoet.com/index.php 
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Transgender Pride Month 
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Justice through Visibility 

Presentation of Colors 

National Anthem 
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Keynote Speaker 

Keynote Speaker 
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Closing Remarks 
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Thomas Lotito 
LGBT Special Emphasis Program Manager 
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Assistant Attorney General 
Office of Justice Programs 

Kevin Jennings 
Assistant Deputy Secretary 
Office of Safe & Drug-Free Schools 
U.S. Department of Education 

Kit Yan, Slam Poet 

Marc Salans 
Justice Management Division 
US Department of Justice 
President of DOJPride 

Thomas Lotito 
LGBT Special Emphasis Program Manager 
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The Honorable Tony West 

0 -,, ... 

Acting Associate Attorney General 
United States Department of Justice 
950 Pennsylvania Avenue, N.W. 
Washington, D.C. 20530 

Dear Mr. West, 

950 Pennsylvania Ave NW, Room 7145, Washington, DC 20530 • www.dojpride.org 

May 29, 2012 

In December 2010, I had the honor of addressing the Attorney General's Diversity 
Management Advisory Council in my capacity as President of DOJ Pride, the association of 
LGBT and allied employees of the U.S. Department of Justice. I spoke of the continued 
invisibility of LGBT employees at the Department and the need for the Department to end that 
invisibility by, among other things, conducting a climate survey to get a complete picture of the 
experiences of LGBT employees in all parts of the Department. 

The Board of Directors of DOJ Pride and I are pleased that over the past year and a half, 
the Department has taken significant steps toward creating a more welcoming and inclusive work 
environment for its LGBT employees. The fact remains, however, that the Department does not 
know how its LGBT employees are faring overall, particularly those employed outside the 
Washington, DC area and in the Bureaus. In fact, anecdotal evidence suggests that the work 
environment for LGBT employees in some parts of the Department leaves much to be desired. 

Even in components like the Environment and Natural Resources Division- ranked# 1 
for diversity at the Department by the Partnership for Public Service - 54% of LGBT employees 
indicated they are either not "out" to anyone in their Section or out to only a few colleagues. As 
reported in an important new study entitled "The Power of Out," this invisibility has huge 
consequences for LGBT employees: compared to employees who are out of the closet at work, 
closeted employees report significantly greater feelings of being stalled in their careers, are 40% 
less likely to trust their employer, and are 73% more likely to seek employment elsewhere. 

It is the Board's firm belief that the Department will have limited success in addressing 
the challenges of creating a truly inclusive workplace for LGBT employees unless it understands 
the extent of any problems and the reasons behind them. Conducting an LGBT climate survey to 
determine what the experiences of LGBT employees are across the Department is critical to 
developing such an understanding. As you may know, such a survey has already been drafted =--



and has been ready to roll out, in one form or another, since August 2011. In March of this year, 
former Associate Attorney General Tom Perrelli gave the survey the "green light" (and DOJ 
Pride's membership was so advised in April, with the expectation that it would be conducted in 
May). 

The LGBT training scheduled for June 25 provides the perfect opportunity for the 
Department to explain to its managers and employees why an anonymous and confidential 
LGBT climate survey is necessary and how the information will be used. Moreover, completing 
the LGBT climate survey would be something tangible and meaningful that managers and 
employees alike could do as a follow-up to the training. And, of course, the results of the survey 
can be used to focus the Department's attention on any trouble spots - spots that we know exist 
but are not likely to hear about absent a climate survey, because so many LGBT employees are 
still afraid to be out at work, never mind speak out about their work environment. 

Thank you for your continued support. 

cc: Charlotte Burrows 

Sincerely, 

Marc R. Salans 
President 
On behalf of the Board of Directors 

Associate Deputy Attorney General 
Office of the Deputy Attorney General 

Lee Lofthus 
Assistant Attorney General 
Justice Management Division 
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Mr. Marc Salans 
President, DOJ Pride 
Office of Attorney Recruitment and Management 
450 5th Street, NW 
Room 10200 
Liberty Square 
Washington, D.C. 20530 

Dear Marc: 

U.S. Department of Justice 

Office of the Associate Attorney General 

Ubshington, D.C. 20530 

June 4, 2012 

Regrettably, I will not be able to attend DOJ Pride's annual Lesbian, Gay, Bisexual and Transgender 
(LGBT) Pride Month Program on Wednesday, June 6, 2012, because I will be in Montana visiting the 
Crow and Northern Cheyenne Nations. I hope to further develop the partnership with you and your 
members by continuing to work on important diversity and inclusion issues, and I look forward to lending 
my support at future DOJ Pride events. 

Thank you for all the work that you and DOJ Pride are doing for the Department' s LGBT employees. 

Sincerely, 

CY!~ 
Tony West 
Acting Associate Attorney General 



Annual LGBT Pride Month Program 

Welcome 

National Anthem 

Remarks and Introduction 
ol Keynote Speaker 

Keynote Remarks 

Special Presentation 

Presentation ol A wards 

Closing Remarks 

Marc R. Salans, President, DOJ Pride 

Aisha Berkeley, Vocal Soloist 

The Honorable Eric H. Holder, Jr. 
Attorney General 

The Honorable Chai Feldblum 
Commissioner, Equal Employment 

Opportunity Commission 

"8" - Woolly Mammoth Theatre 
Company of Washington, D.C. 

Bijal Shah, Associate General Counsel 
Executive Office for Immigration Review 

Gregory 8. Friel, Deputy Assistant 
Attorney General, Civil Rights Division 

Marc R. Salans 

11 :00 a.m., Wednesday, June 6, 2012 
The Great Hall, Robert F. Kennedy Main Justice Building 



Chai Feldblum was nominated to serve as a Commissioner of the EEOC by President 
Barack Obama, and was confirmed by the Senate, for a term ending on July 2, 
2013. Prior to her appointment to the EEOC, Commissioner Feldblum was a 
Professor of Law at the Georgetown University Law Center where she has taught 
since 1991. At Georgetown, she founded the Law Center's Federal Legislation and 
Administrative Clinic, which represented clients such as Catholic Charities USA, the 
National Disability Rights Network, and the Bazelon Center for Mental Health Law. 
She also founded and co-directed Workplace Flexibility 2010, a policy enterprise 
focused on finding common ground between employers and employees on 
workplace flexibility issues. 

As Legislative Counsel at the American Civil Liberties Union from 1 988 to 1991, Commissioner 
Feldblum played a leading role in helping to draft and negotiate the ground-breaking Americans 
with Disabilities Act of 1 990. Later, as a law professor representing the Epilepsy Foundation, she 
was equally instrumental in the drafting and negotiating of the ADA Amendments Act of 2008. 
Commissioner Feldblum has also worked to advance lesbian, gay, bisexual and transgender rights, 
has been one of the drafters of the Employment Nondiscrimination Act, and is the first openly 
lesbian Commissioner of the EEOC. She clerked for Judge Frank Coffin of the First Circuit Court of 
Appeals and for Supreme Court Justice Harry A. Blackmun after receiving her J.D. from Harvard 
Law School. She received her B.A. degree from Barnard College. 

Gerald B. Roemer Community Service Award - Recognizes outstanding contributions to the LGBT 
community. 

Tory Cummings, Trial Attorney; Tamica Daniel, Trial Attorney; Kathy Devine, Acting Special Litigation 
Counsel; Whitney Pellegrino, Special Litigation Counsel; Rosalyn Smith, Paralegal Specialist; and 
Joe Wardenski, Trial Attorney - Civil Rights Division 

Greg Booker, Civil Chief, and Ana Voss, Assistant U.S. Attorney - U.S. Attorney's Office for the 
District of Minnesota 

Dy/on Frei, Brittany Geldert, Damian McGee-Backes, Ebonie Richardson, Kyle Rooker, and 
Kyrstin Schuette - Student Plaintiffs from Anoka-Hennepin School District, Minnesota 

Presented to legal teams from the Civil Rights Division and U.S. Attorney's Office for the District of 
Minnesota, and student plaintiffs from the Anoka-Hennepin School District for their success in resolving 
harassment of middle and high school students in the Anoka-Hennepin School District in Minnesota. 

James R. Douglass Award - Recognizes individuals whose efforts have contributed positively to the 
work-life environment for LGBT employees of the Department. 

Diana Flynn, Chief, Appellate Section, Civil Rights Division 

During her tenure, Ms. Diana Flynn has been a passionate advocate for the civil rights of all people, but 
has taken a particular interest in ensuring that the Department uses all of the tools at its disposal to 
protect equal rights for Lesbian, Gay, Bisexual and Transgender individuals. 
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The Honorable Tony West 
Acting Associate Attorney General 
Room 5706 - RFK Main 
U.S. Department of Justice 
Washington, D.C. 20530 

Dear Mr. West: 

950 Pennsylvania Ave NW, Room 7145, Washington, DC 20530 • www.dojpridc.org 

December 18, 2012 

At the conclusion of the affinity group meeting on November 30, 2012, you invited DOJ 
Pride to share with you its thoughts about how the Department could help employees who are in 
same sex marriages or domestic partnerships but who are denied family health insurance 
coverage because of the Defense of Marriage Act ("DOMA"). This letter provides our thoughts 
on the issue. Thank you for the opportunity to share them with you. 

We believe the Department has a special obligation to ensure that its employees are not 
discriminated against in the workplace, and that any discrimination that does occur is properly 
and swiftly addressed. As an agency that (to quote the Attorney General's remarks at the 2012 
Lavender Law Conference) "remain[s] dete1mined to use every available resource to build the 
necessary institutional and legal frameworks to end harassment, violence, and discrimination -
and to provide the safeguards that, for LGBT Americans, my fellow citizens, are long overdue," 
the Department should not countenance discrimination against its lesbian and gay employees. 
Yet, the Department continues to deny those employees family health insurance benefits, one of 
the most important of the long overdue safeguards mentioned by the Attorney General. 

While we certainly appreciate that the Department stopped defending DOMA nearly two 
years ago, we believe the time has come for the Depe11ment to do more. We are, of course, 
mindful of the Department's institutional obligation to enforce the law in most circumstances. 
We are also mindful of the fact that the Supreme Com1 recently granted certiorari in United 
States v. Windsor. Nevertheless, we believe that, more than ever, the circumstances warrant 
taking additional steps to end the ongoing discrimination, and to restore the confidence of our 
members that when the Department says it will not tolerate discrimination on the basis of gender 



or sexual orientation, it really means it. We therefore respectfully urge the Department to take 

the following immediate steps: 

1. Stop Enforcing DOMA. Since February 2011, when the Department announced it would 
stop defending DOMA, every district and appellate court that has considered the issue 
has ruled that DOMA is unconstitutional. The time is right for the Attorney General to 
advise the President that DOMA is likely to be found unconstitutional by the Supreme 
Court, and to stop enforcing DOMA. As you undoubtedly know, pursuant to the 
November 2, 1994 Memorandum from Assistant Attorney General Walter Dellinger to 
the Honorable Abner J. Mikva, Counsel to the President, the President may decline to 
enforce an unconstitutional law when "the President, exercising his independent 
judgment, determines both that a provision would violate the Constitution and that it is 
probable that the Court would agree with him .. . " See Dellinger Memorandum located at 
http://www.justice.gov/olc/nonexcut.htm. The fact that the Supreme Court has granted 
certiorari in the Windsor case in no way lessens the probability that the Court will agree 
with the President, the Attorney General, and the lower courts that DOMA is 
unconstitutional. 

2. Settle Pending EEO Complaints. The Department should authorize components to 
immediately enter into settlement negotiations with Department employees who have 
pending Equal Employment Opportunity ("EEO") complaints of sex and sexual 
orientation discrimination based on the denial of family health insurance benefits 
(assuming the employee has met basic jurisdictional requirements by either being 
lawfully matTied or filing a "Declaration of Domestic Partnership"). As we understand it: 

The Department of Justice Office of Legal Counsel has affirmed the broad 
authority of agencies to settle EEO disputes by applying remedies a court could 
order if the case were to go to trial. In an opinion interpreting the authority of an 

agency to settle a Title VII class complaint, the Department's Office of Legal 
Counsel advised that a complainant can obtain in settlement whatever the agency 
concludes, in light of the facts and recognizing the inherent uncertainty of 
litigation, that a court could order as relief in that case if it were to go to trial. 

http://www.eeoc.gov/federal/directives/md110/chapter12.htrn1. Resolving the EEO 
complaints in this manner would bring an end to the current untenable situation where the 
Department is suppotiing the claims of plaintiffs in lawsuits against the United States, 
while vigorously defending virtually identical EEO claims filed by its own employees. It 
would bring an end to the demoralizing practice of the Department essentially 
acknowledging that its lesbian and gay employees are being treated in an unconstitutional 

- 2 -



and discriminatory manner, but telling those employees the Department will do nothing 
about it unless they file suit in federal court. 

3. Advocate for a Legislative Fix. The Department should put its considerable muscle 
behind efforts to achieve a legislative solution to this ongoing discrimination. The 
Department has been and should be at the forefront of legislative reform, paiiicularly 
where discrimination against its own employees (and, more generally, employees of the 

United States) is at issue. The Department frequently works toward the passage of 
pending legislation, as it did during Congressional deliberations over the Matthew 
Shepard and James Byrd, Jr. Hate Crimes Prevention Act, the Affordable Health Care 
Act, the Employment Non-Discrimination Act, and any number of federal statutes. 

DOJ Pride appreciates your, and the Attorney Generafs, commitment to fairness and 
equality. Yet, every day that this discrimination is allowed to continue is another day that 
Department employees in same sex marriages and domestic partnerships suffer. Every day that 

our members live with this discrimination-that an employee's loved one goes without health 
insurance and her family risks financial ruin as a result; that an employee's spouse is unable to 
stay home to care for the couple's children because he cannot afford to be unemployed and 
uninsured; or that an employee must choose between paying private health insurance premiums 
for her unemployed domestic partner or college tuition for their children- is one day too many. 

We respectfully request that, without further delay, the Department''use every available 
resource'to ensure that all of its employees, regardless of gender or sexual orientation, are treated 
fairly and equally in all aspects of employment. 

cc: John Berry 
Director 

Sincerely, 

Marc R. Salans 
On behalf of the Board of Directors of DOJ Pride 

U.S. Office of Personnel Management 

Richard Parker 
Deputy Associate Attorney General for Diversity Management 

- 3 -
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Mr. Stuart Delery 
Principal Deputy Assistant Attorney General 
Civil Division 
U.S. Department of Justice 
Robert F. Kennedy Main Building 
950 Pennsylvania Avenue, N.W. 
Washington, D.C. 20530 

Dear Stuart: 

950 Pennsylvania Ave NW, Room 7145, Washington, DC 20530 • www.dojpride.org 

February 26, 2013 

Thank you for your interest in DOJ Pride and for meeting with us to discuss our goals for the 
upcoming year. This letter highlights the steps we believe the Department needs to take to 
ensure that the promise of full workplace equality for its LGBT employees becomes reality 
sooner, rather than later. We would appreciate anything you can do to encourage the Department 
to take these important steps. 

1. Start planning now for the eventuality that DOMA will be struck down by the Supreme 
Court, so that equal benefits can be extended to lesbian, gay and bisexual employees 
without delay. 

DOJ Pride expects that the United States Supreme Court will find the Defense of Marriage 
Act ("DOMA") unconstitutional when it rules on the United States v. Windsor case in early 
summer. We urge the Department to start preparing now for that possibility so that it will be in a 
position to extend health insurance and other long-awaited benefits to the spouses and domestic 
partners of Department employees immediately after such a decision is issued. Given how long 
our members have waited for equal benefits, we believe the Department should take every step 
possible to avoid any delay in implementing such benefits. Specifically, we recommend that the 
Department immediately set up a working group to determine what steps need to be taken before 
early summer to ensure that there is no delay in providing these benefits. 

2. Ensure that benefits are extended not only to same-sex spouses but same-sex domestic 
partners, as well. 

We believe it is important that health and other benefits be extended not only to those same­
sex couples who reside in states where same-sex marriage is available, but also to those who 
reside in states where same-sex marriage is not recognized but who are in domestic partnerships 



eligible for recognition under current Department policies and procedures. Equal rights and 
benefits should not depend on a couple's ability to afford to travel to a state that allows same-sex 
marriage. 1 We ask that the current system in place at the Department to grant same-sex domestic 
partners of Department employees relocation and other limited benefits be extended to apply to 
all federal employee benefits, including health insurance. 

3. Ensure that employees who have been discriminated against are made whole and receive 
benefits retroactively. 

We also ask that the Department, in order to remedy the effect of past discrimination against 
its employees, allow Department employees who have paid out-of-pocket costs for premiums for 
health insurance and other benefits be permitted to submit claims for compensation, retroactive 
to June 2, 2010, the date of the President's memorandum regarding Extension of Benefits to 
Same-Sex Domestic Partners of Federal Employees. This would be a clear statement of the 
Department's support for its employees who have experienced discrimination for many years, 
and it would be consistent with the Department's and the President's position on the importance 
of achieving a full measure of equality for LGBT individuals. 

4. Advocate for LGBT-related legislation and executive action. 

The Department has been and should be at the forefront of legislative reform, particularly 
where discrimination against its own employees (and, more generally, employees of the United 
States) is at issue. The Department should advocate for proposed legislation that would end the 
ongoing discrimination suffered by its employees, such as the Respect for Marriage Act and the 
Domestic Partnership Benefits and Obligations Act. The Department should also continue its 
advocacy in support of the Employment Non-Discrimination Act. Finally, the Department 
should advocate for an Executive Order protecting government contractors from sexual 
orientation and gender identity discrimination. 

5. Conduct a Department-wide survey to evaluate the workplace climate for LGBT 
employees and address any issues that are found. 

It is our firm belief that the Department will have limited success addressing the challenges 
of creating a truly inclusive workplace for LGBT employees unless it understands the extent of 

1 A couple residing in Miami would have to drive 2,100 miles round trip, or pay a minimum of 
$440 for roundtrip airfare, to marry in Washington, D.C., the nearest jurisdiction that permits 
same-sex marriage. A couple residing in El Paso, Texas, would be required to drive 2,260 miles 
round trip to marry in Des Moines, Iowa, or pay a minimum of $840 for roundtrip airfare to Des 
Moines. Couples residing in Puerto Rico, Hawaii, Guam and the Northern Mariana Islands 
would have no choice but to fly to a state (or foreign country) that permits same-sex marriage, 
with roundtrip airfare for two amounting to $725, $1,200, $4,100, and $4,160 or more, 
respectively. See Expedia.com (lowest fares for two people traveling on July 1, 2013). 
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any problems faced by LGBT employees and the reasons behind them.2 Conducting a climate 
survey to determine what the experiences of LGBT employees are across the Department is 
critical to developing such an understanding. In fact, such a survey already has been drafted and 
has been ready to roll out, in one form or another, since August 2011. In March 2012, former 
Associate Attorney General Tom Perrelli approved it. Our understanding is that is has been 
pending in one or more leadership offices since that time. We urge the Department to conduct 
the survey without further delay. 

6. Start collecting demographic and employment data on LGBT applicants and employees 
in the same way demographic and employment data is collected for other groups of 
applicants and employees 

The Department's EEO policy states that the Department "will ensure that all programs to 
recruit, hire, train, develop, promote, reward, and discipline employees are conducted in a fair 
and consistent manner, and solely on the basis of merit." In order to evaluate whether these 
programs are being conducted in fair and consistent manner, the Department must be able to -
and, in most cases, does - measure how different groups of employees are faring in this regard. 
The Department does not collect information on the number of LGBT employees it hires and/or 
employs, however, and it is therefore unable to determine whether LGBT employees are being 
recruited, hired, trained, developed, promoted, rewarded and disciplined in a fair and consistent 
manner, and solely on the basis of merit. The Department should start collecting this 
information on a voluntary basis. 

7. Update the Department's EEO regulation to reflect changes to the Department's EEO 
policy. 

The Department's EEO policy was updated in 2011 to make explicit mention of gender 
identity (among other things). The Department's EEO regulation has not been updated to reflect 
this change. Although, as the Equal Employment Opportunity Commission (EEOC) recently 
made clear (see Macy v. Holder), gender identity discrimination is sex discrimination, and the 
current EEO regulation prohibits sex discrimination, we think the regulation should be amended 
to state explicitly that gender identity discrimination is prohibited and to reflect other changes to 
the EEO policy, to wit: 

It is the policy of the Department of Justice to seek to eliminate discrimination on the 
basis of race, color, religion, sex (including pregnancy and gender identity), sexual 
orientation, national origin, marital status, political affiliation, age, physical or mental 
handicap, genetic information, status as a parent, or any other non-merit factor in 
employment within the Department and to assure equal employment opportunity for 

2 We know that problems persist. For example, in response to a recent announcement to a group 
of DOJ employees that DOJ Pride is starting a mentoring program for LGBT employees, DOJ 
Pride received derogatory emails from employees. One questioned the worth of such a program 
( even though similar programs exist for other groups of employees) and indicated she was glad 
she would soon be eligible to retire. Another former employee used crude and offensive 
language to harass LGBT employees. 
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all employees and applicants for employment. 

8. Amend existing EEO complaint processing procedures to reflect that gender identity 
discrimination is sex discrimination, and that sexual orientation discrimination is also sex 
discrimination in certain circumstances. 

Under the Department's existing EEO order, EEO complaints are processed using two 
different and unequal tracks: one for claims of discrimination on the bases of sexual orientation, 
gender identity, and status as a parent; and another for discrimination on the bases covered by 
Title VII of the Civil Rights Act of 1964.3 Consistent with the EEOC's decision in Macy that 
gender identity discrimination is sex discrimination, the Department's EEO order should be 
updated to reflect that discrimination on the basis of gender identity is discrimination on the 
basis of sex, and that complaints of gender identity discrimination should be processed under 
Title VII as complaints of sex discrimination. The order should be further revised to state that, in 
certain circumstances, lesbian, gay and bisexual individuals may also experience sex 
discrimination, including sexual harassment or discrimination because of a person's failure to 
conform to sex-stereotypes, and are entitled to have their complaint processed under Title VII. 

* * * * 

Thanks, again, for your interest and continued support. If you have any questions or 
concerns, please do not hesitate to contact me. 

Kind regards, 

Marc Salans 
President 

3 The Title VII track entitles the complainant to appeal an adverse Department decision to the 
EEOC, and to receive back pay, equitable remedies, and monetary remedies (reasonable 
attorney's fees and costs, and compensatory damages) when there is a finding of discrimination. 
By contrast, the non-Title VII track entitles the complainant only to a final decision by the 
Department's Complaint Adjudication Office (without right of appeal to the EEOC), and, when 
there is a finding of discrimination, only back pay and non-monetary remedies. 

4 
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The Honorable Eric H. Holder, Jr. 
Attorney General of the United States 
U.S. Department of Justice 
Robert F. Kennedy Main Building 
950 Pennsylvania A venue, N. W. 
Washington, D.C. 20530 

Dear Attorney General Holder: 

950 Pcnn~ylvanla Ave NW, Room 7145, Washington, DC 20530 • www.doJpride.org 

March 13, 2013 

It has been nearly four years since DOJ Pride's Board of Directors met with you to suggest 
ways in which the Department could improve the work environment for its lesbian, gay, bisexual 
and transgender (LGBT) employees. We write to provide you with an update on the progress 
that has been made to date, as well as the work that remains. 

There is no question the environment for LGBT employees of the Department is much 
improved since your arrival at the Department four years ago. Since that time, we have 
witnessed many successes, thanks to your leadership and the effort of countless Department 
officials and employees. Some of the highlights are: the inclusion of gender identity in the 
Department's Equal Employment Opportunity (EEO) policy; Department-sponsored trainings for 
managers on sexual orientation and gender identity in the workplace; greater communication and 
cooperation between DOJ Pride and Department leaders and officials; the increased visibility of 
DOJ Pride and its programs within the Department; the selection of openly lesbian and gay 
individuals to fill senior level positions in a number of Department components; and the creation 
of affirmative employment programs within each Bureau of Prisons institution. We would be 
remiss if we did not also mention the positive impact other actions by the Department have had 
on the morale of its LG BT employees, including the Department ending its defense of Section 3 
of the Defense of Marriage Act, the Department fi ling a brief opposing Proposition 8, your 
advocacy on behalf of the Shepard/Byrd Act, and the excellent work of the Civil Rights Division 
and United States Attorneys' Offices related to school bullying, hate crimes, pol ice misconduct, 
and HIV discrimination. 

For all of this, we are truly thankful. But very significant barriers to full workplace equality 
remain, and our work - meaning, we think it is now safe to say, both DOJ Pride's work and the 
Department's work - is not done until those barriers are completely dismantled. Below, we 
highlight five steps we believe the Department needs to take to ensure that the promise of full 
workplace equality for its LGBT employees becomes reality sooner, rather than later. "' I 



I. End and remedy the disparity in employee benefits as soon as possible. 

a. Start planning now f or the eventuality that DOMA will be struck down by the 
Supreme Court, so that equal benefits can he extended to lesbian, gay and 
bisexual employees without delay. 

DOJ Pride expects that the United States Supreme Court will find the Defense of Marriage 
Act ("DOMA") unconstitutional when it rules on the United States v. Windsor case in early 
summer. We urge the Department to start preparing now for that possibi lity so that it will be in a 
position to extend health insurance and other long-awaited benefits to the spouses and domestic 
pa1tners of Department employees immediately after such a decision is issued. Given how long 
our members have waited for equal benefits, we believe the Department should take every step 
possible to avoid any delay in implementing such benefits. Specifically, we recommend that the 
Department immediately set up a working group to determine what steps need to be taken before 
early summer to ensure that there is no delay in provid ing these benefits. 

b. Ensure that benefits are extended not only to same-sex spouses but same-sex 
domestic partners, as well. 

We believe it is important that health and other benefits be extended not only to those same­
sex couples who reside in states where same-sex marriage is available, but also to those who 
reside in states where same-sex marriage is not recognized but who are in domestic partnerships 
eligible for recognition under current Department policies and procedures. Equal rights and 
benefits shou ld not depend on a couple's ability to afford to travel to a state that allows same-sex 
marriage. ' We ask that the term "spouse'' be interpreted broadly to include a federal employee's 
same-sex domestic partner (in states that do not recognize same-sex marriage) or, alternatively, 
that the current system in place at the Depa11ment to grant same-sex domestic partners of 
Department employees relocation and other limited benefits be extended to apply to all federa l 
employee benefits, including health insurance. 

c. Ensure that employees who have been discrimim,ted against are made whole 
and receive benefits retroactively. 

We also ask that the Department, in order to remedy the effect of past discrimination against 
its employees, allow Department employees who have paid out-of-pocket costs for premiums for 
health insurance and other benefits be permitted to submit claims for compensation, retroactive 
to June 2, 20 I 0, the date of the President's memorandum regarding Extension of Benefits to 

1 For example, a couple residing in Miami, Florida, wou ld have to travel 2,100 miles round trip 
to marry in Wash ington, D.C., the nearest jurisdiction that permits same-sex marriage. Roundtrip 
airfare for two costs a minimum of $440. Coup les residing in Puerto Rico, Hawai i, Guam and 
the Northern Mariana Islands would have to fly to a state (or foreign country) that permits same­
sex marriage, with round trip airfare for two traveling to the nearest U.S. jurisdiction where same­
sex marriage is legal amounting to $725, $1 ,200, $4, I 00, and $4, 160 or more, respectively. See 
Expedia.com (lowest airfares for two people traveling on July I, 2013). 
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Same-Sex Domestic Partners of Federal Employees. This would be a clear statement of the 
Department's support for its employees who have experienced discrim ination fo r many years, 
and it would be consistent with the Department's and the President's position on the impo11ance 
of achieving a fu ll measure of equality fo r LGBT ind ividuals. 

2. Advocate for LGBT-related legislation and executive action. 

The Department has been and should be at the forefront of legislative reform, particu larly 
where discrimination against its own employees (and, more generally, employees of the United 
States) is at issue. The Department should advocate for proposed legislation that would end the 
ongoing discrim ination suffered by its employees, such as the Respect for Marriage Act and the 
Domestic Partnership Benefits and Obligations Act. The Department should also continue its 
advocacy in support of the Employment Non-Discrimination Act. Finally, the Department 
should advocate for an Executive Order protecting government contractors from sexual 
orientation and gender identity discrimination. 

3. Conduct a Department-wide survey to evaluate the workplace climate for LGBT 
employees and address any issues that are found. 

It is our firm belief that the Department w ill have limited success addressing the challenges 
of creating a truly inclusive workplace for LG BT employees unless it understands the extent of 
any problems faced by LGBT employees and the reasons behind them.2 Conducting a climate 
survey to determine what the experiences of LGBT employees are across the Department is 
cri tical to developing such an understanding. In fact, such a survey a lready has been drafted an< 
has been ready to roll out, in one fo rm or another, since August 2011. In March 2012, fo rmer 
Associate Attorney General Tom Perrelli approved it. Our understanding is that is has been 
pending in one or more leadership offices since that time. We urge the Department to conduct 
the survey without further delay. 

4. Start collecting demographic and employment data on LGBT applicants and employees 
in the same way demographic and employment data is collected for other groups of 
applicants and employees 

The Department's EEO policy states that the Department "will ensure that all programs to 
recruit, hire, train, develop, promote, reward, and discipl ine employees are conducted in a fair 
and consistent manner, and so lely on the basis of merit." In order to evaluate whether these 
programs are being conducted in a fair and consistent manner, the Department must be able to -
and, in most cases, does - measure how different groups of employees are faring in this regard. 
The Depa1tmcnt does not collect information on the number ofLGBT employees it hires and/or 

2 We know that problems persist. For example, in response to a recent announcement to a group 
of Department employees that DOJ Pride is starting a mentoring program for LGBT employees, 
DOJ Pride received derogatory emails from current and former Department employees. One 
questioned the worth of such a program ( even though similar programs exist for other groups of 
employees) and indicated she was glad she would soon be e ligib le to retire. Another (former) 
employee used crude and offensive language to harass LGBT employees. 
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employs, however, and it is therefore unable to determine whether LGBT employees are being 
recru ited, hired, trained, developed, promoted, rewarded and disciplined in a fair and consistent 
manner, and solely on the basis of merit. The Department should start collecting this 
information on a voluntary basis. 

5. Bring the Department's EEO regulation and EEO complaint processing procedures in 
line with current law and policy. 

a. Update the Dep111·tment's EEO regulation to reflect changes to the 
Department's EEO policy. 

The Department's EEO policy was updated in 2011 to make explicit mention of gender 
identity (among other thi ngs). The Department's EEO regulation has not been updated to reflect 
this change. Although, as the Equal Employment Opportunity Commission (EEOC) recently 
made clear (see Macy v. Holder), gender identity discrimination is sex discrimination, and the 
current EEO regulation prohibits sex discrimination, we think the regulation should be amended 
to state explicitly that gender identity discrimination is prohibited sex discri mination and to 
reflect other changes to the EEO policy, to wit: 

lt is the policy of the Department of Justice to seek to eliminate discrimination on the 
basis of race, color, religion, sex (including pregnancy and gender identity), sexual 
orientation, national origin, marital status, political affiliation, age, physical or mental 
handicap, genetic information, status as a parent, or any other non-merit factor in 
employment within the Department and to assure equal employment opportunity for 
all employees and applicants for employment. 

b. Amend existing EEO complaint processing procedures to reflect that gender 
identity discrimination is sex di.~crimination, <md tht1t sexual orie11tatio11 
discrimination is also sex discrimination in certain circumstances. 

Under the Department's existing EEO order, EEO complaints are processed using two 
different and unequal tracks: one fo r claims of discrimination on the bases of sexual orientation, 
gender identity, and status as a parent; and another for discrimination on the bases covered by 
Title Vil of the Civil Rights Act of 1964.3 Consistent with the EEOC's decision in Macy that 
gender identity discrimination is sex discrimination, the Department 's EEO order should be 
updated to reflect that discrimination on the basis of gender identity is discrimination on the 
basis of sex, and that complaints of gender identity discrimination should be processed under 
Title VII as complaints of sex discrim ination. The order should be further revised to state that, in 
certain circumstances, lesbian, gay and bisexual individ uals may also experience sex 

' The Title VII track entitles the complainant to appeal an adverse Department decision to the 
EEOC, and to receive back pay, equitable remedies, and monetary remedies (reasonable 
attorney's fees and costs, and compensatory damages) when there is a find ing of discrimination. 
By contrast, the non-Title Vil track entitles the complainant only to a final decision by the 
Department's Complaint Adjudication Office (wi thout right of appeal to the EEOC), and, when 
there is a finding of discrimination, only back pay and non-monetary remedies. 
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discrimination, including sexual harassment or discrimination because of a person's failure to 
conform to sex-stereotypes, and are entitled to have their complaint processed under Title Vil. 

* * * * 

Thank you for your continued support. We would be happy to meet with you to discuss 
our concerns and recommendations. 

-r~IJl.t-.1 -
Trevor Blake 
Vice Presidcnl 

Chris I look 
Treasurer 

aµ_ 
Chrysovalanlis Kefalas 
Board Member 

/le_~ 
Melissa Schrnibman 
Board Member 

Respectfu II y, 

Marc Salans 
President 
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Secretary 

~ 
Deirdre Emmcs 
Board Member 
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JJJ~ 
Bijal Shah 
Board Member 
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The Honorable Tammy Baldwin 
United States Senate 
1 Russell Courtyard 
Washington, DC 20510 

Dear Senator Baldwin, 

950 Pennsylvania Ave NW, Room 7145, Washington, DC 20530 • www.dojpride.org 

April 22, 2013 

Thank you for agreeing to give the keynote speech at the U.S. Department of Justice's 
2013 LGBT Pride Month Program. This letter will confirm that the program is scheduled for 
Tuesday, June 18, 2013at11:00 a.m. in the Great Hall of the Robert F. Kennedy Main Justice 
Building, 950 Pennsylvania Avenue, N.W., Washington, D.C. This year's theme, "Celebrating a 
Year of Firsts," is in acknowledgment of your historic election as the first openly gay United 
States Senator, as well as a number of other important firsts for LGBT Americans and their allies 
during the past year. 

Thanks to your participation, this promises to be one of our best programs to date. The 
Attorney General is tentatively scheduled to provide special remarks, and Melissa Etheridge 
(who is performing at Wolf Trap later in the day) is scheduled to speak, as well. In addition, 
DOJ Pride will be presenting two awards: the Gerald B. Roemer Community Service award to 
Brendon Ayanbadejo, former Special Teams Ace and linebacker, Baltimore Ravens, for his 
efforts to advance marriage equality; and the James R. Douglass Award to Wendi Hammond, 
Drug Treatment Specialist-Bureau of Prisons-FCC Coleman, Florida, in recognition of her 
contributions to the work-life environment for LGBT employees of the Department of Justice. 

As the date of the event approaches, we will follow up with additional details about the 
logistics for the event. In the meantime, a draft timeline is included below for your information. 
If you or your staff have any questions, please do not hesitate to contact me. 

We look forward to welcoming you to the Department of Justice, and thank you once 
again for agreeing to headline our event. 

Very truly yours, 

Marc Salans 
President 





                  

              
              

     

              
            

                  
                   
   

        

                 
          

               
            

             
              

              
                

                 
                 

                 
                   

                 
                      
              

       

                 
                 

             
                    
         

             
            
                

 



           

                 
    

              
  

              
                

                
      

               
                  
                

     

                
          

               
      

    

         

              
         

              
       

               
          

         

             
  

 





Annual LGBT Pride Month Program 
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Welcome 

National Anthem 

Remarks and Introduction of Speakers 

Keynote Remarks 

Special Remarks 

Presentation of DOJ Pride Awards 

Closing Remarks 

John Elias, Special Assistant 
Office of Operations, Antitrust Division 

and President, DOJ Pride 

Rick Knight 
Gay Men's Chorus of Washington, D.C. 

The Honorable Eric H. Holder, Jr. 
Attorney General 

Roberta Kaplan, Attorney 
Paul, Weiss, Rifkind, 

Wharton & Garrison LLP 

Pamela S. Karlan 
Deputy Assistant Attorney General 

Civil Rights Division 

Deirdre M. Emmes 
Supervisory Special Agent 

FBI Baltimore 

Richard Toscano 
Director 

JMD Equal Employment Opportunity Staff 

11 :00 a.m., Tuesday, June 10, 2014 
The Great Hall, Robert F. Kennedy Main Justice Building 



Roberta (Robbie) Kaplan has extensive experience representing clients 
such as Fitch Ratings, Airbnb, and JPMorgan Chase in complex, high-profile 
matters. In recent years, she has been active in matters involving mortgage­
backed securities, structured finance transactions, and credit rating opinions. 
As a result, Ms. Kaplan has developed an expertise dealing with the 
complex interplay between regulatory investigations, criminal prosecutions, 
and the onslaught of civil lawsuits that typically follow. 

Ms. Kaplan successfully argued before the United States Supreme Court on 
behalf of Edith Windsor in United States v. Windsor, the Supreme Court case 

that may be the most significant civil rights decision of our time. In Windsor, the Nation's highest court 
issued a landmark ruling that a key provision of the Defense of Marriage Act (DOMA) violated the 
U.S. Constitution by barring legally married same-sex couples from enjoying the wide-ranging benefits 
of marriage conferred under federal law. In its majority opinion in Windsor, the Supreme Court held 
that the status of being a married gay person is "a fer-reaching legal acknowledgment of the intimate 
relationship between two people, a relationship deemed ... worthy of dignity in the community equal 
with all other marriages." The consequences of the Windsor decision have been both rapid and 
profound. At least l 3 Lower courts throughout the United States, including in New Jersey, Ohio, New 
Mexico, Kentucky, Oklahoma and Utah, have since held, relying explicitly on Windsor, that gay 
couples in those jurisdictions should be accorded equal rights. Ms. Kaplan's historic representation of 
Edie Windsor was chronicled by Ariel Levy in her piece in the September 30, 2013, issue of The New 
Yorker entitled, "A Perfect Wife." She was also recently profiled in a documentary produced by the 
PBS "MAKERS" series. 

Pamela S. Karlan serves as a Deputy Assistant Attorney General in the Civil 
Rights Division of the United States Department of Justice. Her primary focus is 
reviewing the work of the Division's Voting and Employment Litigation Sections. 

Karlan began her legal career serving as a law clerk to Judge Abraham D. 
Sofaer of the United States District Court for the Southern District of New York 
and Justice Harry A. Blackmun of the Supreme Court of the United States. She 
was also an assistant counsel at the NAACP Legal Defense and Educational Fund, 
Inc., specializing in voting rights and employment discrimination litigation. From 
2003-05, she served as a Commissioner on the California Fair Political Practices 

Commission, the state agency responsible for overseeing California's campaign finance and 
conflict-of-interest laws. 

Karlan is currently on leave from Stanford Law School, where she serves as Kenneth and Harle 
Montgomery Professor of Public Interest Law and Co-Director of the School's Supreme Court Litigation 
Clinic. She has also taught at Harvard, NYU, the University of Virginia, and Yale. She is the co-author 
of three leading casebooks on constitutional law, constitutional litigation, and regulation of the political 
process, several other books, and more than sixty scholarly articles. She is an elected member of the 
American Law Institute, the American Academy of Arts and Sciences, and the American Academy of 
Appellate Lawyers. In October Term 2012, she served as co-counsel for Edith Windsor in United 
States v. Windsor. 

Gerald B. Roemer Community Service Award - Recognizes outstanding contributions to the LGBT 
community. 

The Honorable Eric H. Holder, Jr. - Attorney General of the United States 

James R. Douglass Award - Recognizes individuals whose efforts have contributed positively to the 
work-life environment for LGBT employees of the Department. 

The Honorable Judith E. levy - U.S. District Judge for the Eastern District of Michigan 
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UPCOMING PRIDE MONTH EVENTS 

Pride Month Happy Hour - June 12 
Mark your calendars to join DOJ Pride as we continue to celebrate Pride 
Month! Happy hour will run 6 PM - 8 PM at Hill Country BBQ, 410 7th St 
NW. We encourage all to attend, including interns and new employees! 

DOJ Pride Membership Meeting - June 16 
We want to hear from you! Share your thoughts on our programming 
and what you'd like for us to be undertaking. We will also seek input on a 
proposal to broaden the scope of our association. We currently describe 
ourselves as an association of lesbian, gay, bisexual, and transgender 
employees of the Department of Justice and their allies, and we'd like 
feedback on how to be more inclusive. Light refreshments will be served. 
The Andretta Room (Main Justice Room 1101) from 12 PM -1 PM. Dial­
in number 202-353-0877, passcode 33307639#. 

DOJ Pride Ice Cream Social - June 25 
Close Pride Month with an Ice Cream Social with DOJ Pride! We will 
gather on the 9th floor terrace of the Liberty Square Building, 450 5th St 
NW, from 3 PM - 4 PM. The visitor's center entrance on 5th Street will 
permit entry for those whose badges do not already grant access to the 
building. 

Visit our Facebook page and website, www.dojpride.org 



U.S. Department of Justice 

2014 Annual Lesbian, Gay, Bisexual, and Transgender (LGBT) 
Month Program 

Evaluation Form 

Please complete and return this evaluation form before leaving the Observance. Your responses 
will be used to help continuously improve Special Emphasis Observance Programs, which are 
designed to educate and promote a greater understanding of cultural diversity and equal 
employment opportunity. 

Please circle the response that best reflects your level of agreement with the statements below. 

Rating Scale: Strongly Agree (5) Agree (4) Neutral (3) Disagree (2) Strongly Disagree (1) 

1. The Observance enhanced my understanding about the contributions of the LGBT 
Community. 5 4 3 2 1 

2. The time of day allotted for the Observance was appropriate. 

3. The physical accommodations met the following objectives: 

4, 

5. 

a. The location { Great Hall} was appropriate . 

b. The facility was accessible to individuals with disabilities. 

c. The audiovisual system was effective. 

The Observance overall was beneficial to me. 

I would encourage my colleagues to attend this Observance 
next year. 

6. How did you hear about this Observance? 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

_____ JCON message -----Colleague ____ Other {specify} 

Please provide suggestions for future observance programs { topic, keynote speaker, etc.} on the 
reverse side of this form. 
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         August 17, 2015 
 
The Honorable Loretta E. Lynch 
Attorney General of the United States 
U.S. Department of Justice 
Robert F. Kennedy Main Building 
950 Pennsylvania Avenue, NW 
Washington, D.C.  20530 
 
Dear Attorney General Lynch: 
 

DOJ Pride is thrilled to have such a strong ally at the helm of the Department, and we 
look forward to working with you to ensure that our members are able to participate fully and 
equally in the workplace.  To that end, we write to identify three priorities to help make the 
Department a model agency for LGBT employees. 

 
DOJ Pride commends the recent advances in the Department’s approach to LGBT 

matters:  ending the defense of DOMA, enforcing the Shepard-Byrd Hate Crimes Act, 
recognizing gender identity discrimination as a form of sex discrimination prohibited by Title 
VII, and advocating for full nationwide marriage equality before the Supreme Court, to name a 
few.  We also applaud the appointment of openly-LGBT people to high-ranking positions within 
DOJ and the establishment of a formal LGBT Special Emphasis Program.  We further appreciate 
the commitment you expressed at Lambda Legal “to spread fairness, dignity and equality to 
every corner of this nation.”  These efforts have been a significant morale boost to the 
Department’s LGBT employees and allies.     

 
However, much work remains.  DOJ Pride continues to receive disturbing reports of 

inappropriate workplace behavior, indicating that progress has been uneven within the 
Department.  We also continue to hear departing employees cite an unwelcoming environment as 
a motivating factor for leaving the Department, including one of our very own Board members 
this past May.  We thus request the following actions to address the problems that persist and 
promote an open and inclusive environment: 
 

1. Update the Department’s EEO Order and Policy to Reflect Current Law.  
 
The Department’s current EEO Order should be updated to reflect the EEOC’s most 

recent EEO management directive, MD-110, to accurately state that allegations of discrimination 
on the basis of gender identity, transgender status, and sexual orientation will be entitled to 

http://www.justice.gov/jmd/hr-order-doj12001-part-4-equal-employment-opportunity
http://www.eeoc.gov/federal/directives/md110.cfm
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treatment as claims of sex discrimination prohibited under Title VII.  The EEOC’s Macy (2012) 
and Baldwin (2015) decisions make clear that Title VII treatment is required, and these decisions 
are binding on the Department in its role as a federal employer.  This issue is significant to our 
membership, as the Title VII complaint track entitles a complainant to far greater rights, 
remedies, and protections than the Department’s non-Title VII complaint track.   

 
DOJ Pride has been informed by the Justice Management Division that Department 

components have been instructed to give Title VII treatment to claims alleging discrimination on 
the basis of gender identity, transgender status, and sexual orientation.  Mere instructions are 
insufficient.  The Department’s published EEO order provides the notice to employees of how 
their claims will be treated and ensures that components process claims appropriately.  The 
Department’s EEO order currently reads as follows: 

 
Discrimination Complaint Processing System. 
 
1. General.  All discrimination complaints based on race, color, religion, national 

origin, sex, age, disability (physical and mental), genetic information, and reprisal, 
will be processed and adjudicated in accordance with EEOC regulations and 
directives set forth at 29 CFR 1614 and Management Directive 110.  Complaints 
based on an applicant’s or employee’s gender identity, sexual orientation or status as 
a parent, will be processed and adjudicated in accordance with paragraph B.7.j of the 
DOJ 1200.1 (Chapter 4-1). . . . 

 
. . . . 

 
10. Complaints of Discrimination on the Bases of Sexual Orientation, Gender 

Identity or Status as a Parent.  Complaints of discrimination on the bases of sexual 
orientation, gender identity, or status as a parent will be processed by utilizing the 
informal EEO counseling process and, as necessary, the EEO Alternative Dispute 
Resolution (ADR) Program. . . .  Individual entitlement in this regard is derived from 
Department of Justice policy and practice and not from EEOC regulations which 
govern other types of discrimination complaints in the Federal Sector. Although 
complaints based on sexual orientation and parental status are processed under the 
same administrative time frames, they cannot be the subject of a hearing before an 
EEOC administrative judge or an appeal to the EEOC. 

 
This language is outdated and inaccurate.  The EEOC’s most recent Management 

Directive 110 references the Macy and Baldwin decisions in expressly stating that “Title VII’s 
prohibition against sex discrimination includes discrimination on the basis of pregnancy, sexual 
orientation and gender identity including transgender status.”  Accordingly, we request that the 
Department specify in its EEO order and EEO policy that it will treat discrimination based on 
these characteristics as a form of sex discrimination.   

 
The Department has not yet updated the EEO order in the more than three years that have 

passed since the EEOC’s Macy decision.  DOJ Pride asked Attorney General Holder to take 
action on this issue in 2013 in light of that decision, and we have repeatedly engaged JMD and 

http://www.justice.gov/jmd/hr-order-doj12001-part-4-equal-employment-opportunity
http://www.justice.gov/sites/default/files/jmd/legacy/2014/03/02/08-eeo-policy.pdf
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the EEO office on this matter.  The contemplated revisions seem straight-forward, and we do not 
understand the delay.  We urge you to prioritize completion of this long-overdue update. 

 
2. Conduct a Department-wide Diversity Climate Survey. 

 
We request a Department-wide diversity climate survey that includes LGBT matters.  

Unless and until the Department understands the type and scope of problems faced by its LGBT 
employees, the Department will have limited success addressing challenges to creating a truly 
inclusive workplace.  We have long requested such a survey, and Dr. Richard Friend, an expert 
who conducted LGBT inclusion training for Department managers in June 2012, echoed our 
request in his post-training recommendations to the Department.  Implementing this best-practice 
would promote inclusiveness both by highlighting specific areas for improvement and by 
signaling to employees that a diverse workplace is indeed valued. 

 
Notably, in 2010, the Environment and Natural Resources Division conducted a pilot 

LGBT diversity climate survey with the help of DOJ Pride.  ENRD traditionally receives high 
ratings in the Federal Employee Viewpoint Survey, but the survey results indicated that many of 
ENRD’s LGBT employees do not feel welcome and affirmed.  Although a few individual 
components now conduct general diversity climate surveys, Department-wide data that includes 
LGBT issues is needed to provide the data and information necessary to identify, address, and 
benchmark challenges over time.   

 
3. Collect LGBT Demographic Data on Applicants and Employees. 

 
The Department should advocate for an amendment to Standard Form 181 to allow for 

the voluntary self-identification of LGBT status to enable the Department to collect LGBT 
demographic information for applicants and employees.  If an amendment to the standard form 
cannot be obtained, we urge the Department to seek a waiver to use a customized form that 
solicits this information on a voluntary basis instead of SF-181.  

 
The Department’s EEO policy states that the Department “will ensure that all programs 

to recruit, hire, train, develop, promote, reward, and discipline employees are conducted in a fair 
and consistent manner, and solely on the basis of merit.”  In order to evaluate whether programs 
are being conducted in a fair and consistent manner, the Department must be able to measure 
how different groups of employees are faring in this regard.  Without this information, the 
Department cannot track changes in the composition of its workforce or analyze barriers to the 
participation of LGBT individuals.  This lack of information also renders the Department unable 
to analyze the conditions for LGBT employees in its annual reporting under Management 
Directive 715.  The Department currently collects this data for Honors Program applicants, 
suggesting that the utility of this information is recognized, and more comprehensive data would 
yield a more complete analysis.  For these reasons, the collection of LGBT demographic 
information is vital to ensuring that the Department is meeting its equal employment opportunity 
obligations.      
 
 
 
 

http://www.justice.gov/jmd/eeos/08-eeo-policy.pdf
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*  *  *  * 
 

Thank you for your consideration.  We look forward to building a partnership with you to 
ensure the full participation of the Department’s LGBT employees and would welcome the 
opportunity to discuss our concerns and recommendations in person. 

 
     Respectfully, 
 
     John Elias 
 
     John Elias 
     President 

 
     Barbara Schwabauer 
     Vice President 

 
Robert A. Koch 
Secretary 
 
Latashia R. Gohlke 
Wendi Hammond 
Marc R. Salans 
Jennifer Sanders 
Board Members 

 
cc: 
Office of the Deputy Attorney General 
Office of the Associate Attorney General 
Office of the Assistant Attorney General, Administration 
Attorney General’s Advisory Committee 



Presidential Proclamation -- LGBT Pride Month, 2016 
LESBIAN, GAY, BISEXUAL, AND TRANSGENDER PRIDE MONTH, 2016 

BY THE PRESIDENT OF THE UNITED STATES OF AMERICA 
A PROCLAMATION 

Since our founding, America has advanced on an unending path toward becoming a more perfect Union. This journey, 
led by forward-thinking individuals who have set their sights on reaching for a brighter tomorrow, has never been easy 
or smooth. The fight for dignity and equality for lesbian, gay, bisexual, and transgender (LGBT) people is reflected in 
the tireless dedication of advocates and allies who strive to forge a more inclusive society. They have spurred sweeping 
progress by changing hearts and minds and by demanding equal treatment -- under our laws, from our courts, and in 
our politics. This month, we recognize all they have done to bring us to this point, and we recommit to bending the arc of 
our Nation toward justice. 

Last year's landmark Supreme Court decision guaranteeing marriage equality in all 50 States was a historic victory for 
LGB T Americans, ensuring dignity for same-sex couples and greater equality across State lines. For every partnership 
that was not previously recognized under the law and for every American who was denied their basic civil rights, this 
monumental ruling instilled newfound hope, affirming the belief that we are all more free when we are treated as 
equals. 
LGB T individuals deserve to know their country stands beside them. That is why my Administration is striving to better 
understand the needs of LGBT adults and to provide affordable, welcoming, and supportive housing to aging LGBT 
Americans. It is also why we oppose subjecting minors to the harmful practice of conversion therapy, and why we are 
continuing to promote equality and foster safe and supportive learning environments for all students. We remain 
committed to addressing health disparities in the LGBT community -- gay and bisexual men and transgender women of 
color are at a particularly high risk for HIV, and we have worked to strengthen our National HIV/ AIDS Strategy to 
reduce new infections, increase access to care, and improve health outcomes for people living with HIV. 

Despite the extraordinary progress of the past few years, LGBT Americans still face discrimination simply for being who 
they are. I signed an Executive Order in 2014 tha.t prohibits discrimination against Federal employees and contractors 
on the basis of sexual orientation or gender identity. I urge the Congress to enact legislation that builds upon the 
progress we have made, because no one should live in fear of losing their job simply because of who they are or who 
they love. And our commitment to combatting discrimination against the LGBT community does not stop at our 
borders: Advancing the fair treatment of all people has long been a cornerstone of American diplomacy, and we have 
made defending and promoting the human rights of LGBT individuals a priority in our engagement across the globe. In 
line with America's commitment to the notion that all people should be treated fairly and with respect, champions of this 
cause at home and abroad are upholding the simple truth that LGBT rights are human rights. 

There remains much work to do to extend the promise of our country to every American, but because of the acts of 
courage of the millions who came out and spoke out to demand justice and of those who quietly toiled and pushed for 
progress, our Nation has made great strides in recognizing what these brave individuals long knew to be true in their 
hearts -- that love is love arid that no person should be judged by anything but the content of their character. During 
Lesbian, Gay, Bisexual, and Transgender Pride Month, as Americans wave their flags of pride high and march boldly 
forward in parades and demonstrations, let us celebrate how far we have come and reaffirm our steadfast belief in the 
equal dignity of all Americans. 

NOW, THEREFORE, I, BARACK OBAMA, President of the United States of America, by virtue of the authority vested in 
me by the Constitution and the laws of the United States, do hereby proclaim June 2016 as Lesbian, Gay, Bisexual, and 
Transgender Pride Month. I call upon the people of the United States to eliminate prejudice everywhere it exists, and to 
celebrate the great diversity of the American people. 

IN WITNESS WHEREOF, I have hereunto set my hand this thirty-first day of May, in the year of our Lord two thousand 
sixteen, and of the Independence of the United States of America the two hundred and fortieth. 

BARACK OBAMA 
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The Department will hold its annual 

LGBT Pride Month Observance 
Program from 11 :00 a.m. - 12:00 noon, 

Tuesday, June 7, 2016, in 
The Great Hall, Robert F. Kennedy 

Main Justice Building. 
The theme for this year's program is 

"The Struggle for Equality Continues. n 

All employees in the Washington, D.C. metropolitan area 
are invited to attend. The program will be broadcast live on 

the Justice Television Network (JTN). 



Welcome 

National Anthem 

Remarks and Introduction 
of Keynote Speaker 

Keynote Remarks 

Department of Justice 

2016 LGBT Pride Month Program 

John W. Elias 
Chief of Staff and Counsel, 

Office of the Associate Attorney General and 
President, DOJ Pride 

Rick Knight 
Gay Men's Chorus of Washington, D.C. 

The Honorable Loretta E. Lynch 
Attorney General 

Shannon Price Minter 
Legal Director of the National Center 

for Lesbian Rights 

Presentation of DOJ Pride Awards Barbara A. Schwabauer 
Senior Trial Attorney, Civil Rights Division, and 

Vice President, DOJ Pride 

Closing Remarks Granette Trent 
Assistant Director, Affirmative Employment 

Equal Employment Opportunity Staff 
Justice Management Division 

11 :00 a.m., Tuesday, June 7, 2016 
The Great Hall, Robert F. Kennedy Main Justice Building 



Shannon Price Minter 
Legal Director of the National Center for Lesbian Rights 

Shannon Minter is the legal director for the National Center for Lesbian Rights (NCLR), one of 
the Nation's leading legal advocacy groups for LGBT people. Minter joined NCLR's staff in 
1993 to create a legal program for LGBT youth harmed by conversion therapy. Subsequently, 
he also launched NCLR's immigration project and has represented LGBT plaintiffs in impact 
litigation in the areas of schools, employment, housing, elder law, transgender law, marriage, 
and family law. 

Minter represented same-sex couples from Tennessee in Tanco v. Haslam, one of the four 
cases heard by the U.S. Supreme Court in its 2015 decision affirming that same-sex couples 
have the freedom to marry. He is a co-author of Transgender Rights (2006) and Family Law 
for Lesbian, Gay, Bisexual, and Transgender Persons (2015). In 2015, President Obama 
appointed Minter to the President's Commission on White House Fellowships. He received a 
B.A. from the University of Texas at Austin and a J.D. from Cornell Law School. Minter is 
originally from Texas and now lives in Washington, D.C. 

DOJ Pride Award Recipients 

Gerald B. Roemer Community Service Award - Recognizes outstanding contributions to the 
LGBT community. 

• Shannon Price Minter, Legal Director of the National Center for Lesbian Rights 

James R. Douglass Award - Recognizes individuals whose efforts have contributed positively 
to the work-life environment for LGBT employees of the Department of Justice. 

• Ashley Evans, FBI Intelligence Analyst and Chair of FBI Pride 



Join DOJ Pride for a Discussion with 

Sarah Warbelow 
Legal Director 

Human Rights Campaign 

JANUARY 24, 2017 
12:00PM-1:00PM 

OFFICE OF JUSTICE PROGRAMS 
810 7TH STREET 

ROOM3700 
(EXECUTIVE CONFERENCE ROOM) 
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Department of Justice 

2017 LGBT Pride Month Program 

Welcome 

National Anthem 

Remarks 

Keynote Remarks 

Presentation of DOJ Pride 
Awards 

Closing Remarks 

Robert Koch 
Attorney, Appellate Section, Civil Rights Division, and 

Vice President, DOJ Pride 

Rick Knight 
Gay Men's Chorus of Washington, D.C. 

The Honorable Dana Boente 
United States Attorney for the Eastern District of Virginia, and 

Acting Assistant Attorney General for National Security, 
National Security Division 

Michelle Benecke 
Executive Director for Management Integration, 

Immediate Office of the Undersecretary for Management, 
U.S. Department of Homeland Security 

Sultan Shakir 
Executive Director, 

Supporting and Mentoring Youth Advocates and Leaders 

Robert Koch 

Granette Trent 
Assistant Director for Affirmative Employment 

Equal Employment Opportunity Staff 
Justice Management Division 

11 :00 a.m., Wednesday, June 28, 2017 
The Great Hall, Robert F. Kennedy Main Justice Building 



Michelle Benecke 
Executive Director, Management Integration Office 

U.S. Department of Homeland Security 

Michelle Benecke is Executive Director of the Management Integration Office, Immediate Office of 
the Undersecretary for Management, U.S. Department of Homeland Security (DHS). Michelle 
joined the Management Directorate in September 2014, as a senior advisor to the Undersecretary 
for Management and was subsequently selected to the Senior Executive Service and her current 
position. 

Previously, Ms. Benecke served at the Federal Emergency Management Agency, where she was an 
Associate Director and Chief Counselor for the Office of National Capital Region Coordination. 
Ms. Benecke has been with the DHS since its creation and brings extensive cross-component 
experience, including prior posts as Acting Chief of Staff to the DHS Deputy Secretary, Executive 
Director of a DHS-wide task force to better facilitate travel, and as part of the team that started 
the Transportation Security Administration. 

Prior to her DHS service, Ms. Benecke was a founder and Executive Director of Servicemembers 
Legal Defense Network, the non-profit organization that led the successful National campaign to 
end Don't Ask, Don't Tell. Ms. Benecke is a former Army officer and a graduate of the University 
of Virginia and Harvard Law School, where she was selected as a Wasserstein Fellow in 
recognition of her public service commitment and accomplishments. Ms. Benecke and her wife live 
in Washington, D.C. 

Sultan Shakir 
Executive Director of SM Y AL 

(Supporting and Mentoring Youth Advocates and Leaders) 

Mr. Sultan Shakir is the Executive Director of SMYAL (Supporting and Mentoring Youth Advocates 
and Leaders), an organization that works to support and empower Lesbian, Gay, Bisexual, 
Transgender and Questioning (LGBTQ) youth in the Washington, D.C., metro area. Mr. Shakir 
works to expand opportunities for young LGBTQ people through youth empowerment. Prior to 
joining SM Y AL, he worked at the Human Rights Campaign where he served as a Director of the 
Washington, D.C. and Maryland marriage equality campaigns, and in his most recent role, led the 
Historically Black Colleges and Universities Project, working to make campuses safer and more 
inclusive of LGBTQ students, faculty, and staff. 

Born and raised in Philadelphia, Mr. Shakir is the son of teachers. He is a graduate of Baltimore's 
Peabody Conservatory of The Johns Hopkins University, with an emphasis on double bass 
performance. His earliest thoughts of community organizing were about sharing his passion for 
classical music with other young African-American males in Baltimore at a time when as many black 
males were dropping out of high school as graduating. "I decided it was more important for me to 
change the world than to be an entertainer," he said. 

Mr. Shakir has been honored with the Community Circle Award by Baltimore Black Gay Pride, 
named Jewel of the Month by the National Black Justice Coalition, and won the Washington, D.C. 
Gay and Lesbian Activists Alliance Distinguished Service Award. 



Department of Justice 

2017 LGBT Pride Month Program 

DOJ Pride Award Recipients 

Gerald B. Roemer Community Service Award - Recognizes outstanding contributions to the LGBT 
community. 

• Gavin Grimm 

James R. Douglass Award - Recognizes individuals whose efforts have contributed positively to the 
work-life environment for LGBT employees of the Department of Justice 

• The Civil Rights Division's HB-2 Litigation Team 

Torie Atkinson, Peter Beauchamp, Dwayne Bensing, Chris Carney, Alexander Chanock, Frances Cohen, 
Cecily Crawford, Torey Cummings, Diana Flynn, Delora Kennebrew, Dylan de Kervor, Sean Keveney, 
Lori Kisch, Robert Koch, Alyssa Lareau, Camille Monahan, Christine Manta, Johnathan Newton, Taryn 
Wilgus Null, Whitney Pellegrino, Candyce Phoenix, Chiquita Robertson, Shaheena Simons, Christine 
Stoneman, and Aria Vaughan 

• The Civil Rights Division's Tudor v. Southeastern Oklahoma State University Litigation Team 

Shayna Bloom, Meredith Burrell, Adrienne Colbert, Delora Kennebrew, Valerie Meyer, and 
Allan Townsend 



 
 

March 27, 2019  
 

The Honorable William P. Barr 
Attorney General of the United States 
U.S. Department of Justice 
Robert F. Kennedy Main Building 
950 Pennsylvania Avenue, N.W. 
Washington, D.C. 20530 
 
Dear Attorney General Barr: 
 

On behalf of DOJ Pride, we congratulate you on your appointment as the 85th Attorney 
General of the United States. Welcome back to the Department of Justice. 

 
DOJ Pride was founded in 1994 to represent the thousands of lesbian, gay, bisexual, 

transgender, and queer (LGBTQ) employees and contractors, as well as their allies, who serve the 
Department each day with professionalism and distinction. We have a history of collaborating with 
Department leadership to identify and address issues that affect the Department’s LGBTQ 
employees. We write today to express our desire to work with you and your leadership team to 
foster a welcoming and inclusive workplace here at the Department. 

 
To further this goal, we raise two related matters that are of present concern to our 

membership: the Department’s failure to issue an Equal Employment Opportunity (EEO) 
statement as required by law, and the declining morale of the LGBTQ workforce.  

 
Equal Employment Opportunity Statement 
 
An EEO statement is a critical affirmation of an agency’s rights and values. The 

requirement to issue an EEO statement stems from the Civil Rights Act of 1964, as implemented 
by the Equal Employment Opportunity Commission in Management Directive 715.1 MD-715 
requires the heads of all federal agencies to issue “a written policy statement expressing their 
commitment to [equal employment opportunity] and a workplace free of discriminatory harassment,” 

                                                           
1 The EEOC’s actions are legally binding on the Department in its capacity as a federal employer. Section 
717 of Title VII of the Civil Rights Act of 1964 and Section 501 of the Rehabilitation Act of 1973 require 
federal agencies to ensure that they establish and maintain effective programs of equal employment 
opportunity, and MD-715 represents the EEOC’s implementation of these statutes. Accordingly, the 
heads of other Cabinet agencies have issued the required EEO Statements. See, for example, the EEO 
Statements of Secretary Mnuchin; Secretary Perry; Secretary DeVos; Secretary Carson; Secretary Chao; 
Secretary Acosta; Secretary Wilkie; and Secretary Ross. 
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https://www.treasury.gov/about/organizational-structure/offices/Mgt/Documents/Secretarys_Equal_Opportunity_Policy.pdf
https://www.energy.gov/sites/prod/files/2018/01/f46/EEO%20Policy%20Statement%20FY%202018.pdf
https://www2.ed.gov/about/offices/list/om/docs/nofearpolstate.pdf
https://www.hud.gov/sites/dfiles/ED/images/PolicyStatementEqualEmploymentOppt-7-18.pdf
https://www.transportation.gov/sites/dot.gov/files/docs/mission/civil-rights/civil-rights-library/53241/2018-equal-employment-opportunity-policy-statement-508.pdf
https://www.dol.gov/oasam/programs/crc/crc-internal/2017EEOPolicy.pdf
https://www.diversity.va.gov/policy/files/EEO_Policy_Statement.pdf
http://www.osec.doc.gov/ocr/CivilRights/EEO/2018%20EEO%20Policy%20-%20signed.pdf


including discrimination on any protected basis. Such statements are essential not only to the 
LGBTQ workforce, but also to historically under-represented groups more broadly. For that 
reason, by letter dated February 27, 2018, an expansive coalition of the Department’s affinity 
groups called on Attorney General Sessions to issue an EEO statement. He never did.2  

 
An agency’s EEO statement must affirm that, at a minimum, all employees and applicants 

for employment will be able to pursue equal employment opportunities regardless of their sex 
(including sexual orientation, gender identity, and pregnancy), race, religion, color, national origin, 
age, genetic information, or disability.3 This affirmation is especially important to our members in 
light of the Department’s recent litigating position, which it volunteered “in its capacity as the 
Nation’s largest employer,” that Title VII does not protect against discrimination on the basis of 
sexual orientation or gender identity. Our members need to know whether the Department will 
continue to honor such protections with respect to its own employees, as applicable under binding 
EEOC precedent. 

 
Because MD-715 requires agency heads to issue an EEO statement at the beginning of their 

tenures—and thereafter on an annual basis—now is the appropriate time to formulate a statement 
that affirms the Department’s commitment to a workplace free from discrimination, including 
discrimination on the basis of sexual orientation, gender identity, and gender expression. We are 
ready to assist in any way we can. 

 
Declining Morale 
 
DOJ Pride surveyed its membership in October 2018 to assess members’ perspectives on 

working for the Department. The results indicate that morale is low among LGBTQ individuals 
currently employed in the Department, and that the Department is not recruiting and retaining top 
LGBTQ talent. The following comments are representative: 

 
● “The DOJ is no longer the welcoming, inclusive environment for LGBTQ employees that 

it once was.” 
● “It’s harder for gay men and trans people to work in the BOP. The BOP definitely does not 

attract or very often retain gay men and trans people.” 
● “Agents attend[ing] the FBI academy that are gay and/or latino are definitely discriminated 

against and in many cases evaluated more harshly than other new agents and dismissed 
from the academy.”  

● “Please do something about the FBI’s unfair evaluation process at the FBI Academy. There 
are many gay agents attending that are dismissed because they are not ‘bro-y’ or masculine 
enough.” 

● “I have had many LGBTQ friends either leave the Department or express disinterest in 
applying to openings in the Department in the first instance.” 

● “I am leaving the DOJ in part due to the DOJ’s treatment of its LGBTQ employees.” 

                                                           
2 The Department’s EEO website continues to display Attorney General Lynch’s EEO Statement, 
available at https://www.justice.gov/jmd/file/790081/download.   
3 Information on the EEOC’s model EEO program is available at https://www.eeoc.gov/federal/directives/ 
md715/section1.cfm. 



● “It’s difficult and demoralizing not knowing if your employer really believes LGBTQ 
people should have antidiscrimination protections (housing, employment, 
accommodations) or not.” 

● “As a department, it doesn’t feel like DOJ welcomes LGBTQ employees to bring their full 
selves to work.” 

● “The fact that the Department has not issued an EEO policy (the one signed by Loretta 
Lynch is the most recent) is troubling and worrisome.” 

●  “This administration’s lack of regard for the wellbeing of its LGBTQ employees has led 
to the predictable result that many LGBTQ employees have left the Department.” 

● “I understand that elections have consequences and that I work at an institution that at times 
takes positions with which I personally disagree. That’s nothing new. But, as the 
administration’s positions on LGBTQ issues emerged, it would have been a sound 
management practice for DOJ leadership to take conciliatory actions with LGBTQ 
employees.” 

● “I think more than anything they just don’t think about us at all.” 
 
Only 31% of respondents agreed that “the Department of Justice values its LGBTQ 

employees,” and only 43% agreed that “the Department of Justice does not discriminate on the 
basis of sexual orientation or gender identity or expression.” Perhaps the starkest result was that 
fewer than 10% of respondents agreed that “the Department of Justice attracts and retains the best 
LGBTQ talent.” Given the crucial role the Department fulfills in our society—enforcing the 
nation’s laws and administering justice—we are concerned that so many employees who dedicate 
themselves to the Department do not think the Department values them, or that it attracts the best 
and brightest of the LGBTQ community.   
 

These statistics and statements point toward a set of issues the Department must address, 
including morale, recruitment, retention, and fair treatment. DOJ Pride is eager to be a resource 
for, and a partner with, your office in improving and strengthening the Department on these fronts. 
We understand that Rachel Bissex will be serving as your office’s liaison to the Department’s 
affinity groups, and we look forward to raising and discussing these issues with her and others in 
leadership.  

 
* * * 

 
Congratulations again on your appointment as Attorney General of the United States, and 

thank you for considering the issues this letter raises. Enclosed is a DOJ Pride-FBI Pride challenge 
coin that we hope will represent for you the thousands of LGBTQ employees and contractors who 
rely on your leadership.4 We look forward to working with you and your staff to advance our 

                                                           
4 The Attorney General is permitted to accept this challenge coin under the regulations governing gifts 
between employees, which can be found at 5 C.F.R. § 2635. Challenge coins do not fit within the 
definition of “gifts” in the regulations because they are “items with little intrinsic value, such as plaques, 
certificates, and trophies, which are intended primarily for presentation.” 5 C.F.R. § 2635.203(b)(2); see 
also 5 C.F.R. § 2635.303(a) (adopting, as part of the prohibition on gifts to superiors, the definition of 
“gift” from 5 C.F.R. § 2635.203(b)). Even if the challenge coin were considered a gift, the Attorney 
General would be permitted to accept it because it is being given “on an occasional basis”—the occasion 



mutual interest in making the Department of Justice a vibrant and effective workplace that is 
supportive, fair, and inclusive of all. 
 

Respectfully, 
 
 
 
Jason Lee (CIV) 
President of DOJ Pride 
 
Gabriel Case (OIG) 
Adam Chandler (ATR) 
Julie Doctor (BOP) 
David Heath (USAO-CT) 
Derek Julius (CIV) 
Paul Killebrew (CRT) 
Avi Kupfer (ENRD) 
Tim Laffredi (USTP) 
DOJ Pride Board of Directors 

 
cc: 
Rachel Bissex, Counselor to the Attorney General and White House Liaison 
Office of the Deputy Attorney General 
Office of the Associate Attorney General 

                                                           
being his return to the Department of Justice as Attorney General—and is worth less than $10. 5 C.F.R. 
§ 2635.304(a)(1). The cost of the challenge coin was $5.  
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Jason Lee 
Trial Attorney 
Consumer Protection Branch 
Civil Division 
U.S. Department of Justice 
450 5th St., NW 
Washington, D.C. 20001 

Dear Mr. Lee: 

April 4, 2019 

Thank you for your March 2 7, 2019, letter on behalf of DOJ Pride. Please convey to the 
Board of Directors and the rest of DOJ Pride's membership my appreciation for your warm 
welcome back to the Department. I also appreciate your raising issues that matter to you and many 
employees in the Department, and I want to update you on actions that I have taken in response. 

First, earlier today, I signed an EEO statement for the Department of Justice. A copy of 
that statement is attached. Issuing the statement is not only required by law-as you noted in your 
letter-it is the right thing to do. Employment decisions at the Department must be made solely 
on merit and free from discrimination. Every employee should know that I stand by that principle. 

Second, I was troubled by the concerns you raised about low morale and in particular about 
discrimination against LGBTQ employees. I have shared your letter with the FBI and BOP and 
have directed them to take appropriate action to investigate and address allegations of 
discrimination and to prevent it going forward. I hope that DOJ Pride can help in identifying issues 
when they arise and in working with Department leadership on solutions. 

I know that these steps are not a cure-all. But I believe that they are important, and I thank 
you for bringing these matters to my attention. Please know that your input is always welcome. I 
hope that you and DOJ Pride will continue to help me and Department leadership in ensuring the 
Department is an inclusive and productive workplace for all employees. 

Enclosure 

Sincerely, 

William P. Barr 
Attorney General 



~ 
William P. Barr 

U.S. DEPARTMENT OF JUSTICE 

EQ!.JAL EMPLOYMENT 
OPPORTUNITY 

POLICY 

As the Nation's largest law enforcement agency, the Department of Justice has an especially important 
duty to uphold the rule of law and to maintain a dedicated and diligent workforce that pursues justice, 
equality, and fundamental fairness on behalf of all Americans. We differ in many ways, but this 
diversity helps us better serve our Country. It brings to bear diverse perspectives that enable us to carry 
out our responsibilities more effectively, protect our vital national interests, keep our country safer, and 
preserve the rights of all Americans. 

Accordingly, the Department embraces equal employment opportunity (EEO) and inclusiveness. We 
welcome employees from diverse backgrounds to apply their skills and talents toward advancing our 
mission to serve the country, achieve justice, and promote the rule of law. 

We must ensure that no applicant for employment or employee of our Department will be denied equal 
opportunity because of race, color, religion, national origin, sex, age, sexual orientation, disability 
(physical or mental), gender identity, protected genetic information, pregnancy, status as a parent, 
marital status, political affiliation, or any other nonmerit-based factor. We will take swift and 
appropriate corrective and/or disciplinary action when employees are found to have engaged in 
discrimination, retaliation, or harassment, including sexual harassment, which are prohibited by our 
policies regardless of whether the discrimination, retaliation, or harassment violates federal law. 

The Department provides reasonable accommodations to employees and applicants with disabilities 
and for religious observances or practices in accordance with established law, and supports the use of 
alternative dispute resolution to resolve EEO complaints and workplace disputes. 

All DOJ employees and applicants for employment are afforded legal protections against EEO 
violations and have the right to raise allegations of discrimination and harassment without fear of 
reprisal. DOJ employees and applicants for employment who believe they have been subjected to 
discrimination, or to retaliation for participating in EEO activity, or for opposing discrimination, 
should contact their DOJ Component EEO office within 45 days of when the alleged harm occurred. 

Since its founding in 1870, the Department of Justice has stood for equal justice under the law. The 
hard-working men and women who serve the Department and the Nation have my assurance that equal 
justice and equal opportunity will continue to flourish across the Department. 

DOJ IS AN EQ!JAL OPPORTUNITY EMPLOYER 



Pulse Nightclub Mass Shooting:
Leveraging Diversity to Aid Victims 

Following the Pulse Nightclub shooting in Orlando on June 12, 2016, DOJ 
deployed a team of employees to serve as liaisons to help survivors, family 

members, and loved ones.  Join the members of this team for an inspiring look 
back at the outreach efforts that aided the healing process for a community in 
mourning.  ATF Acting Deputy Director Regina Lombardo will provide special 

remarks.  This program is sponsored by the FBI ODI, JMD EEOS, EOUSA 
EEO/DMS, and DOJ Pride. 

The program will be broadcast live on Justice Television Network(JTN).

Thursday, October 24, 2019
12:00 to 1:30 p.m.

DOJ Conference Center, Room 7411  
Robert F. Kennedy Main Justice Building

950 Pennsylvania Avenue, NW  
Washington, DC 20530

For reasonable accommodation requests, contact Calvin Lewis at 
calvin.lewis@usdoj.gov no later than five business days prior to the event.

An LGBT History Month Panel Discussion

• 
-

. 



Pulse Nightclub Mass Shooting:
Leveraging Diversity to Aid Victims 

Thursday, October 24, 2019
12:00 to 1:30 p.m.

Welcome David Heath,
DOJ Pride Board of Directors

Opening Remarks Regina Lombardo,
ATF Acting Deputy Director

Kimberly L. Poyer,
FBI Section Chief, Victim Services Division

Keri E. Farley,
FBI Section Chief, Counterterrorism Division

Video Message Christopher Wray,
FBI Director

Panel Discussion SMAPA David Cotton-Zinn, Moderator 
SA Brett Kalina
IA Ashley Evans 
SSA Binnie Phan
SSA Jesus Chevere
SA James Atwater 
CRSCS Mildred Duprey de Robles 

The better we know our communities, the better we can protect them. The Community 
Relations Unit at FBI Headquarters and FBI community outreach specialists in field 

offices across the country create and strengthen relationships locally and nationally with 
minority groups, religious and civic organizations, schools, non-profits, and other 

entities. These partnerships have led to a host of crime prevention programs, enabling 
families to stay safe from fraudsters and cyber predators, businesses to protect 

themselves from hackers and economic espionage, schools and workplaces to safeguard 
against violent rampages and illegal drugs, and all citizens to become alert to potential 

acts of terror and extremism.
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June 30, 2021 
 

The Honorable Merrick B. Garland 
Attorney General of the United States 
U.S. Department of Justice 
Robert F. Kennedy Main Building 
950 Pennsylvania Avenue, N.W. 
Washington, D.C. 20530 

 
Dear Attorney General Garland: 

On behalf of DOJ Pride, congratulations on your appointment as the 86th Attorney General 
of the United States. Welcome back to the Department of Justice, and happy LGBTQ Pride Month!  

DOJ Pride was founded in 1994 to represent the thousands of lesbian, gay, bisexual, 
transgender, and queer (LGBTQ+) employees and contractors, as well as their allies, who serve the 
Department each day with professionalism and distinction. We have a history of collaborating with 
Department leadership to identify and address issues that affect the Department’s LGBTQ+ 
employees. We write today to express our desire to work with you and your leadership team to 
foster a welcoming and inclusive workplace here at the Department. 

During the last administration, LGBTQ+ employees experienced an extreme decline in 
morale and increased discomfort in their work environment. The current administration has taken 
admirable steps in reversing previous policy and embracing the contributions of LGBTQ+ 
employees. DOJ Pride is interested in maintaining open channels of communications to continue 
these positive steps and address employee concerns.  

DECLINING MORALE 

DOJ Pride surveyed its membership in October 2018 to assess members’ perspectives on 
working for the Department. The results indicate that morale was low among LGBTQ+ individuals 
employed in the Department.  

Only 31% of respondents agreed that “the Department of Justice values its LGBTQ 
employees,” and only 43% agreed that “the Department of Justice does not discriminate on the 
basis of sexual orientation or gender identity or expression.” Perhaps the starkest result was that 
fewer than 10% of respondents agreed that “the Department of Justice attracts and retains the best 
LGBTQ talent.” Given the crucial role the Department fulfills in our society—enforcing the 
nation’s laws and administering justice—we have been concerned that so many employees who 
dedicate themselves to the Department did not think the Department values them, or that it attracts 

'The) Ass-xliltion oi ~s,til;:m, Gtly, 8iM'lCIHI, ind 'Tr;Jnsg,cnd'lt'r 
empa,,y.., oltho U.$. (lopo,tmont of 1 .. i;.•..,.i-A111<, 
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the best and brightest of the LGBTQ+ community. 

These statistics point toward a set of issues the Department must address, including morale, 
recruitment, retention, and fair treatment. We understand that Assistant Attorney General Lee 
Lofthus will be serving as your office’s liaison to the Department’s affinity groups, and we look 
forward to raising and discussing these issues with him and others in leadership. 

THE ADMINISTRATION’S RECENT CHANGES 

 President Biden has taken decisive steps to improve the environment for LGBTQ+ 
communities in the Federal Government.   

• First openly gay and transgender Senate-confirmed officials nominated and 
confirmed. Representation matters – particularly in leadership positions. And we are 
thrilled to see Pete Buttigieg1 and Dr. Rachel Levine2 among those nominated and 
confirmed to serve at the highest levels of government. We hope to see more LGBTQ+ 
individuals in senior leadership positions in the Department of Justice and across the 
Federal Government, especially LGBTQ+ people of color.  

• Executive Order on Preventing and Combating Discrimination on the Basis of Gender 
Identity or Sexual Orientation. President Biden signed this Executive Order (EO) that 
mandates that agencies apply the Supreme Court’s finding in Bostock v. Clayton 
County expansively.  In Bostock, the Court held that discrimination “because of . . . sex” in 
the employment context covers discrimination on the basis of gender identity and sexual 
orientation. The EO requires agencies to apply that reasoning to other civil rights laws that 
include sex as a protected category, including those touching on education, housing, and 
refugee policy. We look forward to learning more about the EO’s implementation in the 
Department of Justice and across the Federal Government. 

• Executive Order on Advancing Racial Equity and Support for Underserved 
Communities Through the Federal Government. On January 20, 2021, President Biden 
signed this EO that revokes, in its entirety, the prior administration’s Executive Order 
13950 of September 22, 2020 (Combating Race and Sex Stereotyping). As a result of this 
new EO, Justice Management Division has rescinded its October 8, 2020 interim guidance 
that implemented EO 13950 and prohibited certain diversity and inclusion trainings and 
events. Pursuant to Assistant Attorney General Lee Loftus’s January 21, 2021 memo, 
Department components should resume Diversity and Inclusion (D&I) training, programs, 
activities, and events, including public-facing training or programs. We look forward to 
hearing more about what the Department of Justice and the Department’s many components 
will be doing to provide training programs to employees on LGBTQ+ issues.  

 

                                                      
1 Pete Buttigieg is the first openly gay person confirmed to a Cabinet position: Secretary of Transportation. 
2 Dr. Rachel Levine is the first openly transgender person confirmed to a Senate-confirmed position:  Assistant 
Secretary of Health at the Department of Health and Human Services.  

https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/20/executive-order-preventing-and-combating-discrimination-on-basis-of-gender-identity-or-sexual-orientation/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/20/executive-order-preventing-and-combating-discrimination-on-basis-of-gender-identity-or-sexual-orientation/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/20/executive-order-advancing-racial-equity-and-support-for-underserved-communities-through-the-federal-government/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/20/executive-order-advancing-racial-equity-and-support-for-underserved-communities-through-the-federal-government/
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• Proclamation on LGBTQ Pride Month 2021. On June 1, 2021, President Biden issued 
this Proclamation recognizing June 2021 as LGBTQ Pride Month. In the Proclamation, 
President Biden calls for the country to “reaffirm our commitment to standing in solidarity 
with LGBTQ+ Americans in their ongoing struggle against discrimination and injustice.” 

Department leadership has taken welcome steps towards improving the environment for DOJ’s 
LGBTQ+ community. 

• Issuance of an Equal Employment Opportunity Statement. On May 16, 2021, the 
Department issued a new Equal Employment Opportunity statement ensuring “that no 
applicant for employment or employee of our Department is denied equal opportunity 
because of race, color, religion, national origin, sex - including gender identity, sexual 
orientation, or pregnancy status - or because of age (over 40), physical or mental disability, 
protected genetic information, parental status, marital status, political affiliation, or any 
other non-merit based factor.” We welcome this unambiguous statement of the 
Department’s values and assurance to all employees that they will be able to pursue equal 
employment opportunities. 

• Recognition of LGBTQ+ Pride Month and hosting recognition event. On June 21, 2021, 
the Department gathered for a live virtual program recognizing LGBTQ Pride month with 
keynote remarks from Dr. Rachel Levine. We appreciate your support and remarks at the 
event and for the role DOJ Pride had in organizing this event. 

We applaud these changes!  

 LOOKING FORWARD 

 DOJ Pride Board members are ambitious. We are eager to develop a multi-prong approach 
to improving representation and morale at the Department. We urge you to take these immediate 
steps to ensure that the Department is a welcoming and inclusive place for LGBTQ+ people: 

• Root out all forms of discrimination, harassment, and mistreatment of LGBTQ+ employees 
at the Department.  

• Hold further activities and events to celebrate LGBTQ+ history and to educate Department 
employees on legal protections available to LGBTQ+ individuals. Activities and events like 
this would create a sense of empowerment and visibility within the Department.  

• Develop recruitment activities, in collaboration with all of the Department’s employee 
resource groups, to encourage our nation’s most talented individuals to apply to work at the 
Department. 

We expect these efforts to increase morale and create a stronger community within the 
Department. We look forward to working with your team to make these immediate steps a reality.  

* * * 
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Congratulations again on your appointment as Attorney General of the United States. We look 
forward to working with you and your staff to advance our mutual interest in making the 
Department of Justice a vibrant and effective workplace that is supportive, fair, and inclusive of all. 
Our membership greatly appreciated your remarks at this month’s Pride observance event. We hope 
this event—and this letter—are just the beginning of our collaboration. DOJ Pride is eager to be a 
resource for, and a partner with, your office in supporting and empowering LGBTQ+ communities 
at the Department of Justice.  
 

Respectfully, 

Derek Julius (CIV) 
President of DOJ Pride 

 
Lindsay Dunn (CIV) 
Nicholas Girard (ATR) 
David Heath (USAO-CT)  
Paul Killebrew (CRT) 
Donald Lewis (BOP) 
Michael Miller (FBI) 
Kasey Odell (BOP) 
Kris Anthony Pérez Hicks (ATR) 
DOJ Pride Board of Directors 

 
cc: 
Assistant Attorney General for Administration Lee Lofthus 
Office of the Deputy Attorney General 
Office of the Associate Attorney General 
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